PACIFIC COUNTY POSITION DESCRIPTION

POSITION: Public Health Nurse
OFFICE/DEPARTMENT: Health and Human Services
REPORTS TO: Department Director
UNION STATUS: Represented by Local 367-C
SALARY GRADE: 13

DATE LAST REVISED: June 2001

1.0 PRIMARY FUNCTION AND PURPOSE

Provides health assessment for individuals, families, groups and the community. Provides individual and
group health promotion and disease prevention activities in a variety of settings including clinic, home and
schools.

2.0 ORGANIZATIONAL RELATIONSHIPS

21 Supervision Received

Persons in this position are expected to perform the essential duties and responsibilities defined in Section
3.0 under the general supervision of the Personal Health Services Coordinator and Department Director.

2.2 Supervision Exercised

None.

3.0 ESSENTIAL DUTIES AND RESPONSIBILITIES

3.1 General Duties

Provides in-depth health assessments in area of specialty for individuals and families; develops nursing
diagnosis; plans and implements nursing interventions through teaching, counseling, screening
examinations, monitoring and referral. Evaluates outcome.

Participates in community assessment of health concerns for groups at risk of poor health; mobilizes
community groups; makes community diagnosis with relevant community partners; plans and implements
interventions which may include data collection and analysis, educational programs, development of work

groups and development of new programs or services. Evaluates outcome of interventions.

Represents the Health & Human Services Department on community health-related committees and
boards, reports on group’s activities and advises the group on public health issues.

Participates in Health & Human Services Department planning and evaluation through participation in team,
staff and agency meetings and periodic reviews. Participates in quality assurance activities such as
developing standards, performing chart audits and peer reviews. Makes recommendations to update
health care policies, procedures and records as requested.

Prepares histories related to client medical concerns, maintains confidential client records and prepares
statistical reports applicable to assigned area as required.

Provides outreach and linkage to health and social service programs for the Medicaid-eligible population.
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3.2 Communicable Disease

Provides communicable disease investigation, treatment (including administering prescribed medications
and immunizations), education and prevention as needed.

3.3 Maternal & Child Health

Provides comprehensive nursing services to families during pregnancy, infancy and childhood, including
conducting prenatal, infant, child and home assessments; developing care plans; monitoring progress; and
evaluating outcomes of care according to Region X Nursing Standards.

Uses NCAST (Nursing Child Assessment Satellite Training) in evaluating parent-child interactions.
Promotes parenting skills and the prevention of child abuse and neglect.

Provides health consultation, education, assessment and prevention services to child care providers.

3.4 STD/AIDS

Provides clients with family planning, sexuality and risk reduction counseling.

Provides pre and post-test HIV counseling, draws serology specimens and coordinates partner notification
with Region 6 Public Health Advisor.

Provides education and consultation regarding sexually transmitted diseases to nursing staff and
community groups.

Provides STD clinical services including assessment, diagnosis and treatment according to standing orders.
3.5 Passport Program

Obtains health histories on children in foster care and summarizes pertinent information for the Passport
database.

Coordinates with the Department of Social & Health Services (DSHS) social worker and/or foster parents to
develop and implement preventive, therapeutic and/or rehabilitative services.

Provides training to foster parents and social workers on the health issues of children in ou-of-home
placements.

4.0 PERIPHERAL DUTIES

Other related duties as assigned.

Provides backup for related positions.

5.0 EDUCATION AND EXPERIENCE

Requires a Bachelor’s Degree in Nursing; OR an Associate Degree in Nursing with significant and related
experience.

Required to possess a valid Washington Registered Nursing license; possess a valid Washington State
driver’s license and pass a driving record abstract that meets County standards; pass a criminal background
check; assume responsibility for continuing education through workshop attendance, journal review, use of
consultants, and participation in professional associations to insure adherence to current, safe and legal
practices.
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6.0 NECESSARY KNOWLEDGE, SKILLS AND ABILITIES

Requires Considerable knowledge of the field of assignment sufficient to perform thoroughly and
accurately the full scope of responsibility as illustrated by example in this job description; medical
terminology, anatomy and physiology; diagnostic tests and treatments commonly ordered; infection control
and sterilization; and cardiopulmonary resuscitation; laws, rules and regulations applicable to area of
assignment; Public Health core functions, assessment, policy development and assurance; Nursing Process,
subjective and objective assessments, nursing diagnosis and intervention and evaluation of outcomes;
safety precautions, practices and procedures applicable to area of assignment.

Requires Working knowledge of English grammar and composition, spelling and arithmetic.
Must possess basic computer skills.

Requires the ability to communicate effectively, both orally and in writing, in clear, concise language
appropriate for the purpose and parties addressed; communicate comfortably and sensitively with clients
and professionals regarding human sexuality; satisfactorily perform each of the essential duties and
responsibilities identified in Section 3; use tact, discretion and courtesy to gain the cooperation of others
and establish and maintain effective working relationships and rapport with co-workers, volunteers, other
departments, representatives of other agencies and businesses and diverse members of the public; fulfill
the commitment of the County to provide outstanding and effective public, inter- and intra- departmental
service; maintain accurate records; be attentive to detail when making decisions; consistently follow written
and oral instructions, policies, procedures and legal guidelines; and function within the Nurse Practice Act;
read, understand, interpret and apply appropriately the terminology, instructions, policies, procedures,
principles, legal requirements and regulations pertinent to area of assignment; organize, prioritize and
coordinate work assignments; work effectively in a multi-task environment; take appropriate initiative;
apply good judgment and logical thinking to obtain potential solutions to problems; and make reasoned
decisions within the scope of knowledge and authority or refer to the appropriate information source;
initiate, compile, compose and/or edit correspondence, records and reports relevant to area of assignment
and assure all pertinent information from appropriate sources is included; proficiently use and maintain
medical and emergency equipment and supplies standard to the area of assignment; work independently
or cooperatively as a member of a multi-disciplinary team; maintain confidentiality; and use appropriate
safety equipment and follow established work safety policies, practices and procedures.

7.0 BEHAVIORAL STANDARDS

Positively represents the County, demonstrating honest and ethical behavior. Is respectful and courteous to
the public, county leadership and other employees. Demonstrates good work habits.

8.0 WORKING ENVIRONMENT/PHYSICAL REQUIREMENTS

Physical Requirements: The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job in a medical clinic setting
and other areas throughout the community.

While performing the duties of this job, the employee is frequently required to stand for extended periods
of time and move quickly. Employee sits, stands, climbs stairs and walks in providing service to clients.
May lift and carry supplies, equipment and/or children weighing up to 50 pounds. May be required to run
or move quickly in case of an emergency. May be exposed to a variety of environmental or chemical
allergens. Wears latex gloves, safety glasses and/or other personal body protection as required to meet
universal health precaution requirements.

Work Environment: The work environment characteristics described here is representative of those an
employee encounters while performing the essential functions of this job in a medical clinic setting and
other locations throughout the community.

The noise level in all work environments will vary from low to moderately noisy.
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Standard equipment used in this position includes, but is not limited to, personal computer, blood
pressure cuff, stethascope, otoscope, audiometer, infant and adult scales, syringes and measure board.

Reasonable accommodations may be made to enable individuals with disabilities to perform
the essential functions of this position.

9.0 SELECTION PROCESS

The selection process will include a formal application and evaluation of education and experience, and
may also include an oral interview, background and/or reference checks and job- related tests.

The duties set forth in this position description are intended only as illustrations of the various types of
work that may be performed. The omission of specific statements of duties does not exclude them from the
position if the work is similar, related or a logical assignment to the position.

This job description does not constitute an employment agreement between the employer and employee
and is subject to change by the employer as the needs of the employer and requirements of the job
change.
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