
1-12 Months 13-24 Months 25-36 Months 37-48 Months 49-60 Months 61-72 Months 73+ Months

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

Corrections Sergeant $4,443 $4,599 $4,760 $4,927 $5,099 $5,277 $5,462

Communications Supervisor* $4,063 $4,206 $4,353 $4,505 $4,662 $4,825 $4,994

Corrections Officer $3,681 $3,810 $3,943 $4,081 $4,224 $4,372 $4,525

Telecommunicator $3,533 $3,657 $3,785 $3,917 $4,054 $4,196 $4,343

Civil Clerk $3,465 $3,586 $3,712 $3,842 $3,976 $4,115 $4,259

Communications Clerk/Secretary $3,355 $3,472 $3,594 $3,720 $3,850 $3,985 $4,124

Clerk/Secretary $3,245 $3,359 $3,477 $3,599 $3,725 $3,855 $3,990

Jail Food Manager/Lead Cook $3,162 $3,273 $3,388 $3,507 $3,630 $3,757 $3,888

Cook $2,667 $2,760 $2,857 $2,957 $3,060 $3,167 $3,278

*Communication Supervisor's monthly salary for each step is fifteen percent (15.0%) above the monthly salary of a Telecommunicator.

Longevity (in addition to the base salary listed above) Rates

61st month through 120th month (Beginning of 6th year through end of 10th year) 1.5%

121st month through 180th month (Beginning of 11th year through end of 15th year) 2.5%

181st month through 240th month (Beginning of 16th year through end of 20th year) 3.5%

241st month through 300th month (Beginning of 21st year through end of 25th year) 6.0%

301st month and beyond (Beginning of 26th year) 8.0%

Fiscal Year 2022 Wage Schedule

Teamsters Local Union #252 (Non-Commissioned Officers)
In accordance with the ratified 2022-2024 Collective Bargaining Agreement with Teamsters Local Union #252:                                                                                                                                                                                                          

POSITION

• added a one and one-half percent (1.5%) COLA to "Step 1" for each existing position relative to the wages on the FY 2021 wage schedule;                                                                                                                                                                                                         

• normalized the distance between "Steps" to three and one-half percent (3.5%) for each position;                                                                                                                                                                                                                                                                    

• added one additional step at the top of the scale ("Step 7") for each position;                                                                                                                                                                                                                                                                                   

• added "Communications Clerk/Secretary" position;                                                                                                                                                                                                                                                                                                                          

• amended longevity table.


