BEFORE THE BOARD OF COMMISSIONERS
PACIFIC COUNTY, WASHINGTON
1216 W. Robert Bush Drive
South Bend, Washington

December 20, 2016
10:00AM or as soon thereafter as possible

Continued Meeting
AGENDA

All matters listed within the Consent Agenda have been distributed to each County Commissioner
for review and are considered routine. Consent Agenda items will be approved by one motion of
the Board of County Commissioners with no separate discussion. If separate discussion is desired
on a certain item, that item may be removed from the Consent Agenda at the request of a
Commissioner, for action later.

Call to Order

Public Comment (limited to three minutes per person)
Fair Board Presentation

CONSENT AGENDA (Item 1)

Health & Human Services Department
1) Approve Amendment #5 to Contract #1563-42487 with DSHS Division of
Behavioral Health & Recovery; authorize Chair to sign

ITEMS REGARDING DEPARTMENT OF PUBLIC WORKS
2) Consider approval of request to purchase MalwareBytes Endpoint
Protection; consider adoption of Resolution 2016- authorizing a sole
source purchase

ITEMS REGARDING GENERAL BUSINESS

3) Consider approval of Official Bond for Prosecutor Mark McClain, effective
January 1, 2017

4) Consider approval of the 2017-2019 Local 367 Collective Bargaining
Agreement

5) Consider approval of the 2017-2019 Local 367C Collective Bargaining
Agreement

6) Consider approval of Professional Services Agreement with Stantec
Consulting Services, Inc., for grant assistance services

7) Consider appointment of to vacant South
District Court judge position

The Board may add and take action on other items not listed on this agenda and order of action is subject to change.

The hearing facility is “barrier free”” and accessible by those with physical disabilities. Aids will be provided upon request for those with
language/speaking or hearing impediments, but requests need to be received at least five (5) business days prior to this hearing. Such
requests may be filed in person at the Commissioners’ Office at the address noted above or at 360/875-9337.

Pacific County is an Equal Opportunity Employer and Provider



AGENDA REQUEST FORM

Board of Pacific County Commissioners
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA
98586 Phone 360/875.9337 * Fax 360/875.9335

Meetings are held the 2nd
and 4th Tuesday of each
month, beginning at 9 a.m.

REQUESTED MEETING DATE:
12/20/2016

D SUBJECTTOADEQUATE BUDGETAPPROPRIATIONS

[] No ACTION TAKEN/WITHDRAWN

BOCC ACTION: D APPROVED D DENIED

[J pererreD TO:

Agenda ltem#:

Initialk:

Date:

Review |:] Clerk of the Board

D Rlsk Mgmt

[] conTinuep To baTE: TIME: [ tesalneauired
[7] orter:
DISTRIBUTION LIST:
] »e [] Assessor ] oepw [] woc [] superlor Court
[ cr [] Auditor [] ema [J paccom [] Treasurer
] sea [ clerk ] rair [] Prosecutor ] VegMemt
[] cwitservice [[] Health [] soc [] wsUExt,
[] peo 0] suventte [] shen [J other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: Health & Human Services

DIVISION (if applicable):

OFFICIAL NAME & TlTLE Katie Lindstrom, Deputy, Director

PHONE / EXT: 2648

SIGNATURE: Zéﬂ/u( @B <

DATE: 12-14-2016

NARRATIVE OF REQUEST

Requesting approval and signature of amendment #5 to contract #1563-42487. This contract is with DSHS Division of

Behavioral Health and Recovery to provide substance use prevention services in Pacific County. This amendment adds
funding to expand prevention programming in north county through additional dedicated marijuana account (DMA) funds.
Please contact me at ex 2648 with any questions. Thank you!

RECOMMENDED MOTION {70 B& Compiated by the CIark/Deputy Clerk of te Board)

Approve Amendment #5 to Contract #1563-42487 with DSHS Division of Behavioral Health & Recovery
to provide substance use prevention services and authorize Chair to sign

Revised 8/2015

ExhibitAto Contract/Agreement/GrantReview Policy

Page 1




Name of Contractor: DSHS- DBHR

Name of Contract/Agreement/Grant/Amendment #: (if amendment, provide copy of those pages that are being amended):
1563-42487

D W-9 Attached for all vendors/contractors (County issulng payment to) EI Certificate of Insurance Attached (If required)

Indicate type O Intergovernmental/Interagency O Employment/Special Services Agreement [|Federal Contract
[ Memorandum of Understanding/Agreement L1 Interoffice/Interdepartmental [] state Contract
Contractor Type (check all that apply): [ For-profit [] Private Organization/Individual
[] Non-Profit [T] Public Organization/lurisdiction
[ state [] Sub-Recipient
[] Federal [] Other

Please provide Tax ID #, Uniform Business Identification (UBI) #, or Social Security # on Page 3 of this form.
TYPE OF REQUEST (Mark all that apply and provide breakdown of bid proposals along with all pertinent documentation):

Public Works Project (RCW 39.04): [] Limited PW Process (<$35,000) [] Limited PW Process (<$40,000)
] Small PW Process (<$300,000) [0 PW Project (>$300,000)
Equipment, Materials, & Supplies (RCW 36.32): [] < $5,000 fattach s bids) [C] $5,000-$25,000 use smaliwrks roster [C] >525,000 teompstitive bids)
Services / Leases: |:] Architectural & Engineering [:] Personal Services
[[] Lease (Personal Property l.e. copier, printer) [0 Lease (Real
[[] Telecomm & Data Processing [] Other (Describe) :

To be located at;

Exceptions to Bidding (Please provide appropriate documentation):
[T Insurance/Bonds [[] Emergency Event (Purchases/Public Works)
|:| Single (Sole) Source Purchase* [:] Special Facilities/Market Conditions
*Resolution Required

D PURCHASE UNDER ANOTHER AGENCY'S CONTRACT ("Piggybacking”)

Please attach the following:
- Copy of Intergovernmental Agreement with other agency
- Confirmation that vendor agrees to participation
- Documentation that contract was awarded in compliance with bidding law
- Documentation that Agency posted bid/solicitation notice on its webslte or provided access link to the notice

] Rrp (et [J Franchise [ Annexation [} ordinance [] Resolution
0 Appeal ] Inventory Acquisition/Disposal  [] Tort Claim [J call for Bids
[J Open Space [C] Post, Advertise, & Fill Position

[C] other (please describe):

BACKGROUND/SUMMARY (include date of prior workshop and/or action, {fapplicable):

TOTAL COST/AMOUNT (include sales & use tax): TOTAL TAX:
TOTAL SHIPPING/HANDLING: EXPENDITURE FUND #:______ XXX.XXX.XX.XX
EXPENDITURE BUDGETED?  [] Yes [] No SUPPLEMENTAL REQUIRED? ~ [7] Yes [] No
IN-KIND MATCH REQUIRED?  [] Yes [] No DESCRIBE MATCH:
MATCHING FUNDS REQUIRED? 7] Yes [] No AMOUNT OF MATCHING FUNDS:

Revised 8/2015 N s Pager
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A mm Waskipglon §4its
‘? Y Depariment of Social
? & Health Services

Transforming fives

COUNTY PROGRAM AGREEMENT

AMENDMENT

Prevention Services

DSHS Agreement Number
1563-42487

Amendment No.
05

This Program Agreement Amendment is by and between the State of Washington
Department of Social and Health Services (DSHS) and the County identified below.

Administration or Division
Agreement Number

SP020155
County Agreement Number

Julee Christianson

4500 10th Ave SE

Lacey, WA 98504-5330

DSHS ADMINISTRATION DSHS DIVISION DSHS INDEX NUMBER CCS CONTRACT CODE
Behavioral Health Division of Behavioral 1231 1231

Administration Health and Recovery

DSHS CONTACT NAME AND TITLE DSHS CONTACT ADDRESS

Post Office Box 26
South Bend, WA 98586

DSHS CONTACT TELEPHONE DSHS CONTACT FAX DSHS CONTACT E-MAIL
(360)725-3260 Click here to enter text. chrisjc@dshs.wa.gov
COUNTY NAME COUNTY ADDRESS

Pacific County 1216 West Robert Bush Drive

NUMBER

COUNTY FEDERAL EMPLOYER IDENTIFICATION

COUNTY CONTACT NAME

Katie Oien-Lindstrom

COUNTY CONTACT TELEPHONE
(360) 875-9300

COUNTY CONTACT FAX
(360) 875-9323

COUNTY CONTACT E-MAIL
koien@co.pacific.wa.us

IS THE COUNTY A SUBRECIPIENT FOR PURPOSES OF THIS PROGRAM CFDA NUMBERS
AGREEMENT? 03.243

Yes

AMENDMENT START DATE PROGRAM AGREEMENT END DATE

10/01/2016 06/30/2017

PRIOR MAXIMUM PROGRAM AGREEMENT
AMOUNT

$286,531.00

AMOUNT OF INCREASE OR DECREASE

$40,716.00

TOTAL MAXIMUM PROGRAM AGREEMENT
AMOUNT

$327,247.00

REASON FOR AMENDMENT;

CHANGE OR CORRECT CONTRACT TERMS OR SOW, SEE PAGE TWO

[[] Exhibits (specify):

EXHIBITS. When the box below is marked with a check (4) or an X, the following Exhibits are attached and are
incorporated into this Program Agreement Amendment by reference:

This Program Agreement Amendment, including all Exhibits and other documents incorporated by reference, contains all
of the terms and conditions agreed upon by the parties as changes to the original Program Agreement. No other
understandings or representations, oral or otherwise, regarding the subject matter of this Program Agreement Amendment
shall be deemed to exist or bind the parties. All other terms and conditions of the original Program Agreement remain in
full force and effect. The parties signing below warrant that they have read and understand this Program Agreement
Amendment, and have authority to enter into this Program Agreement Amendment.

COUNTY SIGNATURE(S) PRINTED NAME(S) AND TITLE(S) DATE(S) SIGNED
DSHS SIGNATURE PRINTED NAME AND TITLE DATE SIGNED
BHA Contracts
DSHS Central Contracts and Legal Services
1644CS County Program Agreement Amendment (10-28-2015) Page 1




This Program Agreement between the County and the State of Washington Department of Social and Health
Services (DSHS) is hereby amended as follows:

1.

5.

Amend the maximum contract consideration to add $40,716, therefore increasing the maximum
consideration from $286,531 to $327,247. The Awards and Revenues (A&R) is attached as Exhibit B.

Amend Section 1. Definitions aa. by deleting and replacing with the following:

aa. “Performance-based Prevention System” or “PBPS” or its replacement means the management
information system maintained by DSHS that collects planning, demographic, and prevention
service data.

Amend Section 1. Definitions by adding the following definition:

ff. “Regular annual schedule” means consistent, reliable services with a pattern of implementation
intervals throughout the year.

Amend Section 4. Performance Work Statement a.(1) and (2) is deleted and replaced in its entirety with
the following:

(1) Provision of CPWI services in accordance with the CPWI Community Coalition Guide located on
the Athena Forum website
http://www.theathenaforum.org/cowi_community coalition_guide updated august 2015 rvsd
10_12_15 which outlines the minimal standards to participate in the CPWI. County/Contractor
shall plan to reach the ideal benchmarks related to the community coalition’s efforts and staffing
with the Dedicated Marijuana Funding.

(2) Contractor shall ensure that a regular annual schedule of direct prevention services for the
public dissemination is established.

(a) Regular annual schedule shall take into account items including, but not limited to:
implementation times that maximize participation and service outcomes:; local needs and
gaps, leveraged resources; and, other locally identified factors that influence service delivery
throughout the year.

(b) Regular annual schedule and community dissemination plan shall be identified within SFY
2017 as part of the CPWI Strategic Plan Update and submitted to Contract Manager or
designee by June 15, 2017 for DSHS review.

Amend Section 4. Performance Work Statement e. by adding (3) as follows:

(3) If special circumstances arise and Contractor is unable to enter the data by the reporting
deadline(s), the Contractor shall ensure any requests for extensions to reporting deadlines are
requested in writing and sent directly to the PSM via email five (5) working days before the
report due date.

The maximum extension request permitted is ten (10) working days.

(a) Monthly Invoices submitted with active data entry extensions will be denied and may be re-
submitted by Contractor once data for the month(s) in question is complete.

(b) Contractors with three (3) or more consecutive months of data entry extensions or late
reporting or four (4) or more program data entry extensions or late reporting within a six (6)

DSHS Central Contracts and Legal Services
1644CS County Program Agreement Amendment (10-28-2015) Page 2



month period shall be required to submit a Corrective Action Plan to DSHS.
Extensions granted due to PBPS technical issues will be excluded from this count.

All other terms and conditions of this Program Agreement remain in full force and effect.

DSHS Central Contracts and Legal Services
1644CS County Program Agreement Amendment (10-28-2015) Page 3



Exhibit B
AWARD AND REVENUES
2015-2017 Biennium

CONTRACTOR NAME Pacific County
CONTRACT NUMBER 1563-42487
COUNTY Pacific

The above named Contractor is hereby awarded the following amounts for the purposes listed.

REVENUE
SOURCE TYPE OF SERVICE AWARD AMOUNTS
CODE:
SEY 16 SEY 17 Biennial To.tal 1-5-17
— —— Funds Biennium
333.99.59 SABG Prevention $29,742 $29,742 $59,484
334.04.6X GF-State- Admin (for SABG Prevention) $2,586 $2,586 $5,172
334.04.6X Dedicated Marijuana Account-Fund 315-State $90,657 $63,358 $154,015
333.92.43 PFS-Total $54,288 $54,288 1] $108,576
Year 2 FFY14 (7.1.15-9.29.15) 513,572 513,572
Year 3 FFY15 (9.30.15-9.29.16} 540,716 513,572 554,288
Year 4 FFY16 (9.30.16-6.30.17) 540,716
Total Federal Funds $84,030 $84,030 S0 $168,060
Total State Funds $93,243 $65,944 S0 $159,187
TOTAL ALL AWARDS $177,273 $149,974 4] $327,247 |

Federal CFDA:
SABG-Substance Abuse Block Grant -CFDA 93.959 Substance Abuse and Mental Health Services Administration (SAMHSA)
PFS-Partnership for Success-CFDA 93.243 Substance Abuse and Mental Health Services Administration (SAMHSA)

2015-17 Pacific Amend #5



Board of Pacific County Commissioners Meetings are held the 2nd
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA and 4th Tuesday of each
98586 Phone 360/875.9337 * Fax 360/875.9335 month, beginning at 9 a.m.

REQUESTED MEETING DATE:

AGENDA REQUEST FORM 12-20-16

TO BE COMPLETED BY CLERK OF THE BOARD /DEPUTY CLERK OF THE BOARD

Agenda ltem#: 2
BOCC ACTION: APPROVED DENIED
D D Initial; Date:
[] SUBJECTTOADEQUATEBUDGET APPROPRIATIONS
Review D Clerk of the Board
[[] NO ACTION TAKEN/WITHDRAWN [] pererrep TO:
[ risk mgme
[] conTinuep To DATE: TIME: [] tegel Required
[] otHeRr:
DISTRIBUTION LIST:

|:| RF D Assessor I:I DPW D NDC [ superior court
D CF L—_I Auditor I_—_l EMA D PACCOM D Treasurer
D SEA [ clerk [ rair D Prosecutor [] veememt

|:| CivilService |:| Health |:] sDC D WSU Ext,

[] oo [] Juvenite [ sheritf [] other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: Public Works DIVISION (if applicable): Computer Services

OFFICIAL NAME & TITLE: Andy Seaman, Computer Services Supervisor PHONE / EXT: 2271

SIGNATURE: M/ ﬂ/g-e_mm/—» DATE. | 2—( 3—(C

NARRATIVE OF REQUEST

I am requesting the purchase of MalwareBytes Endpoint Protection as an additional layer of security for our network. It detects
and cleans malware attacks and is a corporate product with centralized management. It is also compatible with our current
anti-virus solution. The cost for three years of protection is $9,802.95 plus tax an shipping which is a 27% discount. Please
sign the attach Purchase Order.

MalwareBytes, Inc. is the only vendor who provides a system that has a central management console and is
compatible with our current anti-virus software.

RECOMMENDED MOTION (To Be Completed by the Clerk/Deputy Clerk of the Board)

Approve purchase of MalwareBytes Endpoint Protection from MalwareBytes, Inc. in the amount of $9,802.95
plus sales tax and shipping and adopt Resolution 2016- authorizing a sole source purchase

Revised 8/2015 Page 1
ExhibitAtoContract/Agreement/GrantReview Policy



Name of Contractor:  Malwarebytes

Name of Contract/Agreement/Grant/Amendment #: (if amendment, provide copy of those pages that are being amended):

W-9 Attached for all vendors/contractors (County issuing payment to) I:l Certificate of Insurance Attached (if required)

Indicate type O Intergovernmental/Interagency O Employment/Special Services Agreement DFederaI Contract
[0 mMemorandum of Understanding/Agreement L] Interoffice/Interdepartmental [ state contract
Contractor Type (check all that apply): For-Profit [] Private Organization/Individual
D Non-Profit l:] Public Organization/lurisdiction
[] state [] sub-Recipient
[] Federal [ other

Please provide Tax ID #, Uniform Business Identification (UBI) #, or Social Security # on Page 3 of this form.

TYPE OF REQUEST (Mark all that apply and provide breakdown of bid proposals along with all pertinent documentation):

Public Works Project (RCW 39.04): |:| Limited PW Process (<$35,000) [] Limited PW Process {<$40,000)
[J Small PW Process (<$300,000) [] PW Project (>$300,000)
Equipment, Materials, & Supplies (RCW 36.32): [] < $5,000 (attach 3 bids) [] $5,000-$25,000 (use smaltworks rosten) ] >$25,000 tcompetitive bigs)
Services / Leases: [:I Architectural & Engineering |:| Personal Services
[] Lease (Personal Property i.e. copier, printer) [J Lease (Real
D Telecomm & Data Processing D Other (Describe) :

To be located at;:

Exceptions toBidding (Please provide appropriate documentation):
|:| insurance/Bonds |:] Emergency Event (Purchases/Public Works)
Single (Sole) Source Purchase* [:] Special Facilities/Market Conditions

*Resolution Required

D PURCHASE UNDER ANOTHER AGENCY'S CONTRACT ("Piggybacking™)

Please attach the following:
- Copy of Intergovernmental Agreement with other agency
- Confirmation that vendor agrees to participation
- Documentation that contract was awarded in compliance with bidding law
- Documentationthat Agency posted bid/solicitation notice on its website or provided access link to the notice

[ Rrrp ] rFQ [ Franchise [ Annexation [ ordinance [ Resolution
[ Appeal [ Inventory Acquisition/Disposal ] Tort Claim [] call for Bids '
[] Open Space [] Post, Advertise, & Fill Position

[] other (please describe):

BACKGROUND/SUMMARY (include date of prior worksh op and/or action, ifapplicable):

TOTAL COST/AMOUNT (include sales & use tax): 10,587.19 TOTAL TAX: est. 784.24

TOTAL SHIPPING/HANDLING: EXPENDITURE FUND #5551y xxx XX XX
EXPENDITURE BUDGETED?  [[] Yes [] No SUPPLEMENTALREQUIRED?  [] Yes [] No
IN-KIND MATCH REQUIRED?  [] Yes [] No DESCRIBE MATCH:

MATCHING FUNDS REQUIRED? [] Yes [] No AMOUNT OF MATCHING FUNDS:

T LT VI
Revised 8/2015 Page 2

Exhibit A to Resolution No. 2010-013
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BEFORE THE BOARD OF COUNTY COMMISSIONERS
PACIFIC COUNTY, WASHINGTON

RESOLUTION NO. 2016-

A RESOLUTION RECOGNIZING AND AUTHORIZING PURCHASE
OF MALWAREBYTES ENDPOINT PROTECTION
FROM A “SINGLE SOURCE OF SUPPLY” PROVIDER

WHEREAS, the State of Washington has provided firewall protection for Pacific County and
has recently made a decision to no longer provide this service; and

WHEREAS, Pacific County Computer Services is tasked with providing security for our
networks; and

WHEREAS, MalwareBytes, Inc. of Santa Clara, CA is the sole vendor of a firewall protection
system that has a central management console and is compatible with Pacific County’s current
anti-virus software; now therefore

IT IS HEREBY RESOLVED that the purchase of the MalwareBytes Endpoint Protection
security is clearly and legitimately limited to a single source of supply; and

BE IT FURTHER RESOLVED that the Pacific County Computer Services be authorized to
purchase MalwareBytes Endpoint Protection in the amount of $9,802.95(plus tax and shipping)
from the single source of supply provider-MalwareBytes, Inc., and in accordance with
competitive bidding requirements (RCW 39.04.280).

PASSED by the following vote this day of , 2016 by the Board of
Pacific County Commissioners meeting in regular session at South Bend, Washington, then
signed by its membership and attested to by its Clerk in authorization of such passage:

YEA,;

NAY; ABSTAIN; and ABSENT.

BOARD OF COUNTY COMMISSIONERS
PACIFIC COUNTY, WASHINGTON

Frank Wolfe, Chair

ATTEST: Lisa Ayers, Commissioner

Marie Guernsey, Clerk of the Board Steve Rogers, Commissioner



Board of Pacific County Commissioners
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA
98586 Phone 360/875.9337 * Fax 360/875.9335

AGENDA REQUEST FORM

Meetings are held the 2nd
and 4th Tuesday of each
month, beginning at 9 a.m.

REQUESTED MEETING DATE:
12/20/2016

TO BE COMPLETED BY CLERK OF THE BOARD / DEPUTY CLE

Agenda ltem#: 3
BOCC ACTION: APPROVED DENIED
I:l D Initial: Date:
[[] suBIECTTOADEQUATE BUDGET APPROPRIATIONS
Review [_] Clerkof the Board
(] NO ACTION TAKEN/WITHDRAWN [[] oErerreD TO:
|:| Risk Mgmt
[] conTiNuED TO DATE: TIME: [] ‘esalrequired
[] orHer:
DISTRIBUTION LIST:

D RF D Assessor l:l DPW D NDC D Superior Court
D CF E] Auditor |:| EMA D PACCOM D Treasurer
D SEA r_—l Clerk D Fair D Prosecutor E] Veg Mgmt

[] cwitservice [] Health [ soc [ wsuext.

D DCD D luvenile I:l Sheriff D Other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: Board of County Commissioners

DIVISION (if applicable): Bonds

OFFICIAL NAME & TITLE: Marie Guernsey, Clerk of the Board

PHONE / EXT:

SIGNATURE:

DATE: 12/14/2016

NARRATIVE OF REQUEST

RECOMMENDED MOTION (To Be Completed by the Clerk/Deputy Clerk of the Board)
Approve Official Bond for Prosecutor Mark McClain, effective January 1, 2017

Revised 8/2015
ExhibitAtoContract/Agreement/GrantReviewPolicy
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Board of Pacific County Commissioners Meetings are held the 2nd
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA and 4th Tuesday of each
98586 Phone 360/875.9337 * Fax 360/875.9335 month, beginning at 9 a.m.

REQUESTED MEETING DATE:

AGENDA REQUEST FORM 12/20/16

- TO BE COMPLETED BY CLERK OF THE BOARD / DEPUTY CLERK OF THE BOARD

Agenda ltem #:

BOCC ACTION: APPROVED DENIED
D D Initial: Date:

[] SUBIECTTOADEQUATEBUDGETAPPROPRIATIONS
Review D Clerk of the Board

[] No ACTION TAKEN/WITHDRAWN [] oererrep T0:
[ isk mgme
[] continueD TO DATE: TIME: [] tesat Required
[[] otHer:
DISTRIBUTION LIST:

[ re [ Assessor [] opw ] noc [] superior court
[Jcr [ Auditor [ ema [] paccom [ Treasurer
[] sea [] clerk [] rair [ Prosecutor [] vesmgmt

[] cwilservice [ Heatth [] soc [] wsuext.

[] beo [ suvenite [J sheritt [J other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: General Administration DIVISION (if applicable):

OFFICIAL NAME & TITLE: Kathy Spoor, CAO PHONE / EXT:

5|GNATURQ@/M/L\81QQQL DATE: 12/14/16

NARRATIVE OF REQU EST

Attached for your consideration is the 2017-2019 Collective Bargaining Agreement (CBA) with Local 367(road crew union).
The negotiated cost of living adjustments are, 2017-5% which brings our employees wage in-line with comparable counties,
2018-1 1/2%, and 2019-1%. The CBA also includes a $25 per month per year increase in the County's contribution to health
benefits (2017-$875, 2018-$900, 2019-$925), and a $50 increase in the annual clothing allowance.

This contract has been ratified by the Union, and the increases were included in the 2017 budget.

RECOMMENDED MOTION (To Be Completed by the Clerk/Deputy Clerk of the Board)
Move to approve 2017-2019 Local 367 Collective Bargaining Agreement.

Revised 8/2015 Page 1
ExhibitAto Contract/Agreement/GrantReview Policy



Name of Contractor:

Name of Contract/Agreement/Grant/Amendment #: (if amendment, provide copy of those pages that are being amended):
Collective Bargaining Agreement by and between Pacific County and Local 367

D W-9 Attached for all vendors/contractors (County issuing payment to} |:| Certificate of Insurance Attached (if required)

Indicate type D Intergovernmental/Interagency |:| Employment/Special Services Agreement |:|Federal Contract
[0 Memorandum of Understanding/Agreement Interoffice/Interdepartmental [ state Contract
Contractor Type (check all that apply): [ For-Profit [C] Private Organization/Individual
[] Non-Profit [T Public Organization/lurisdiction
[ state [] Sub-Recipient
[ Federal [] Other

Please provide Tax ID #, Uniform Business Identification (UBI) #, or Social Security # on Page 3 of this form.

TYPE OF REQUEST (Mark all that apply and provide breakdown of bid proposals along with all pertinent documentation):

Public Works Project (RCW 39.04): [ ] Limited PW Process (<$35,000) [] Limited PW Process {<$40,000)
[J Small PW Process {(<$300,000) [J Pw Project (>$300,000)
Equipment, Materials, & Supplies (RCW 36.32): [] < $5,000 fattach 3 bids) [] $5.000-$25,000 (use smaltworks roster) |:| >525,000 (competitive bids)
Services / Leases: |:| Architectural & Engineering |:| Personal Services
|:] Lease (Personal Property i.e. copier, printer) |:| Lease (Real
[J Telecomm & Data Processing Other (Describe) :
To be located at: CBA
ExceptionstoBidding {Please provide appropriate documentation):
|:| Insurance/Bonds |:| Emergency Event (Purchases/Public Works)
E] Single (Sole) Source Purchase* [___| Special Facilities/Market Conditions

*Resolution Required

D PURCHASE UNDER ANOTHER AGENCY'S CONTRACT ("Piggybacking”)

Please attach the following:
- Copy of Intergovernmental Agreement with other agency
- Confirmation that vendor agrees to participation
- Documentation that contract was awarded in compliance with bidding law
- Documentation that Agency posted bid/solicitation notice on its website or provided access link to the notice

[ Rrrp [] rFQ [J Franchise [] Annexation [ ordinance [] Resolution
[ Appeal [ Inventory Acquisition/Disposal ~ [] Tort Claim [] call for Bids
|:| Open Space |:| Post, Advertise, & Fill Position

[C] other (please describe):

BACKGROUND/SUMMARY (include date of prior workshop and/or action, if applicable):

TOTAL COST/AMOUNT (include sales & use tax): TOTAL TAX:
TOTAL SHIPPING/HANDLING: EXPENDITURE FUND #____ XXX.XXX.XX.XX
EXPENDITURE BUDGETED? Yes [] No SUPPLEMENTAL REQUIRED?  [] Yes No
IN-KIND MATCH REQUIRED?  [] Yes No DESCRIBE MATCH:
MATCHING FUNDS REQUIRED? [] Yes No AMOUNT OF MATCHING FUNDS:

Revised 8/2015 o T T - o o ~ Page?
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Collective Bargaining Agreement

By And Between

Pacific County, Washington

And

Local 367

Of The

Washington State Council Of County And City Employees

And The

American Federation of State, County and Municipal Employees
(AFL-CIO)

January 1, 2017 — December 31, 2019
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PREAMBLE

THIS AGREEMENT, together with any addenda, attachments or amendments made and
entered into by and between the County of Pacific, State of Washington, hereinafter referred
to as the "County,"” and the Washington State Council of County and City Employees, Council
2, AFL-CIO, and its AFSCME Local 367, hereinafter referred to as the "Union."

The parties intend this Agreement: to assure sound and mutually beneficial working and
economic relations; to provide an orderly and peaceful means of resolving the
misunderstandings or differences which may arise; and to set forth herein the basic and full
agreement concerning rates of pay, wages, benefits, hours of employment, and other
conditions of employment and mutual concem.

The objective of this Agreement is to facilitate efficient service to the public and to provide a
personnel management system within County government that deals with all employees in an
equitable and uniform manner and to inform all personnel of their rights and responsibilities.
Moreover, the intent of this Agreement is to recognize that the County shall employ the most
qualified persons available; that tenure of every employee shall depend upon the need of the
work performed, availability of funds, effective performance, good conduct, and continuing
fitness for his or her position; that each employee shall be prepared and expected to perform at
optimum level; that the concept of equal opportunity employment is a necessary element of
merit system principles; and that no appointment to, promotion to, removal from, or discipline
in any position in the County shall be negatively influenced because of race, creed, color, national
origin, sex, age, marital status, veterans status, sexual orientation, or the presence of any
sensory, mental or physical disability.

That in consideration of the terms and conditions contained and attached and made part of this
Agreement, the parties hereto covenant and agree to as follows:

ARTICLE 1 - DEFINITIONS
Board: The Pacific County Board of Commissioners.

Continuous Service: Employment without interruption except for authorized leaves of
absence with pay, authorized leaves of absence without pay granted in accordance with Article 24
- State Workers' Compensation and Article 25 - Parental/Family/Serious Health Condition
Leave, or due to authorized leaves of absence without pay granted in accordance with Article
26 for extended medical problems involving the employee or a member of histher immediate
family.

Date of Hire: The date of hire as confirmed by the Board to fill a vacancy or position opening
Days: Calendar days, unless specifically stated as "working" days.

Discrimination: The act of showing a partiality or prejudice in treatment, action or policies directed
against a protected class membership.
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Grievance: Analleged wrong or dispute considered by the Union as grounds for complaint that pertains to
employment conditions covered by this Agreement, or to its application, meaning or interpretation.

Harassment: A knowing and willful course of conduct serving no legitimate job-related purpose,
that is directed at a specific person, which seriously alarms, annoys, or harasses such person and which
would cause a reasonable person to suffer substantial emotional distress.

Immediate Family: Includes (1) the employee’s spouse, (b) the parents, grandparents,
brothers, sisters, children, grandchildren, or the step parents, step grandparents, step
brothers and sisters, step children and step grandchildren, and parent-in-laws of the
employee or the employee’s spouse, and, (c) any other blood or legal relative living in the
employee’s residence. It may also include the employee’s domestic partner, provided, the
domestic partner has resided in the employee’s residence for the most recent six (6)
months.

Layoff: The involuntary reduction of hours below forty (40) hours per week or below an employee's
nomal workweek or work month, or an involuntary reduction in force by termination of employment for
reasons due to insufficient work load and/or funds.

Road Crew/Mechanic Maintenance Division: The division of the Depariment of Public Works
responsible for the construction, maintenance, and repair of roads and the repair and maintenance of
equipment and machinery.

Notice: A statement reduced to writing and delivered, either personally or by means of the United
States Postal Service, to the Official or the employee, as the case may be, at their respective addresses.

Official: The Pacific County Director of Public Works or hisher designee acting in the course of official
duties.

Persons of Disability: Persons with permanent physical, mental, or sensory impaiment, which
substantially limits one or more major life activities. Physical, mental or sensory impairments means: (@
Any physiological or neurological disorder or condition, cosmetic disfigurement, or anatomical loss affecting
one or more of the body systems or functions; or (b) any mental or psychological disorders such as mental
retardation, organic brain syndrome, emotional or mental illness or any specific leaming disability. The
impaiment must be material rather than slight, and permanent in that it is seldom fully corrected my medical
replacement, therapy or surgical means.

Prohibited Harassment: Comments, slurs, jokes, innuendoes, cartoons, pranks, physical contact,
etc., which discomforts or humiliates the person at whom the conduct is directed. Prohibited harassment
also includes negative actions based upon an employee's participation in activiies identified with or promoting
the interests of the protected classes.

Protected Class: A group of or class of people whose rights are protected due to their race, creed,
color, national origin, age, sex, marital status, employee association membership, union activiies, veteran
status, sexual orientation, or the presence of disabilities.

Qualified: Meeting the minimum qualifications included in the official position description.
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Regular Position: A position for which it is anticipated that the job will exist regularly, not temporarily
or seasonally, and will exist beyond five (5) months.

Seniority: Priority of an employee based on the length of the employee's continuous service to the
County since the employee's last date of hire.

Sexual Harassment: The unwelcome physical, verbal, or visual conduct of a sexual nature when:

(1) Submission to such conduct is made either explicitty or implicitly a term or condition of
employment;

(2) Submission to or rejection of such conduct by anindividual is used as the basis for employment
decisions affecting such individual, or;

(3) Such conduct has the purpose or effect of unreasonably interfering with an individual's
work performance or creating an intimidating, hostile or offensive working environment.

Sexual harassment is further defined to be behavior of a sexual nature, which the member has previously
communicated to the perpetrator as being unwelcome and unacceptable.

Supervisor: Person designated by the Official to act on behalf of the Official in the
administration of division, programs, projects or duties.

Temporary Position: A position for which it is anticipated that appointment and job will exist and be
required not more than five (5) months within any twelve (12) month period regardless of the hours worked
per month. Once a temporary position exists beyond five (5) months within any twelve (12) month
period, it shall automatically become a regular position. These employees will be hired solely for the
purpose of augmenting the regular work force.

ARTICLE 2 - RECOGNITION

SECTION 2.1 The County agrees to recognize the Union as the collective bargaining agent on wages,
benefits, hours and working conditions for all regular employees of the Pacific County Department of Public
Works whose position classification appears on the following list:

Job Classification (Title)

Lead Person

Mechanic

Road Maintenance Technician |

Road Maintenance Technician Il

Sign Technician |

Sign Technician Il

Drainage Maintenance Technician |
Drainage Maintenance Technician ||
Traffic Control Maintenance Technician

SECTION 2.2 The Union agrees to exempt from its membership and representation those
employees of the Pacific County Department of Public Works whose position classification
appears below:
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Director of Public Works

County Engineer

Operations Manager

Assistant Director of Public Works

Road Supervisor

Shop Foreman

Surface Water Manager

Members of Local 367C
Telecommunications Engineer

Assistant Telecommunications Engineer/Facility Manager
Accounting Manager

Maintenance Electrician/Electronics Engineer
Engineering Services Manager

Information Services Manager

Z=MX-"ITomMmMOOm>

The Employer will provide notification to the Union when any non-union positions are created,
posted and/or filled.

SECTION 2.3 In the cases of new classifications, should a mutual agreement between the
County and the Union not be obtainable as to Union eligibility, the Public Employment Relations
Commission (PERC) shall review the proposed position and render a written opinion of its
findings as to inclusion to, or exclusion from, the Union. Such opinion shall be binding on both
parties.

SECTION 2.4 It is agreed that all employees filling regular positions represented by the
Union shall become members of the Union within thirty (30) days of employment and shall
remain in good standing with the Union. The right of non-association of employees based on
bona fide religious tenets or teachings of a church or religious body of which such employee is a
member are safeguarded in accordance with RCW 41.56.122.

SECTION 2.5 Upon signed authorization of each employee covered by this Agreement, the
County agrees to deduct from the employee's monthly wages, monthly dues owing to the Union
as a result of membership therein and to forward same to the Washington State Council of
County and City Employees, Council #2. The Union agrees to indemnify and hold harmless the
County for any loss or damage arising from the operation of this Article. It is also agreed that
neither any employee nor the Union shall have any claim against the County for any deductions
made or not made unless claim of error is made in writing to the County within forty-five (45)
days after the date of such deductions were or should have been made.

SECTION 2.6 The County and Union shall jointly maintain an official job description file.
This file shall be located in the office of the Clerk of the Board. Every current job description
shall be kept in this file. The Union shall receive timely notice of the removal or alteration of a
current job description or the addition of a new job description. Any job description not in the file
shall not be recognized as a current and existing job description.
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ARTICLE 3 ~ MANAGEMENT RIGHTS

SECTION 3.1 Except as specifically abridged, granted, delegated or modified by this
Agreement, including amendments, the County retains all legal and inherent exclusive rights
with respect to matters of legislative and managerial policy. Furthermore, the County reserves
all customary management prerogatives including, but not limited to, the right to:

A
B.
C.

®m

rx

Establish, plan for, and direct the work force toward the organizational goals of
County government.

Determine the organization, necessity, and level of activity or service provided to the
Public.

Determine the County budget and financial policies, including accounting
procedures.

Establish, regulate and administer a personnel system providing for all types of
personnel transactions including determining the procedures and standards for hiring,
promotion, transfer, assignment, layoff, discipline, retention and classification of
positions. If the County establishes a new classification of employee, and that
position is clarified into the bargaining unit by agreement or Public Employment
Relations Commission (PERC) unit clarification procedures, the County and the
Union will negotiate the wage rate for such position.

Assign employee as temporary lead person, sign tech, drainage tech for a period
not to exceed six (6) months. Employee will be provided out-of-class pay per Section
30.5

Discipline or discharge of employees.

Detemmine the methods, means, equipment, numbers and kinds of personnel and the
job or position content required to accomplish governmental operations and maintain
the efficiency thereof.

Determine and change the number and locations and types of operations, processes
and materials to be used in carrying out all County functions.

Consistent with Article 20 - Hours of Work, assign work to and schedule employees in
accordance with classifications and position descriptions and to establish and change
work schedules.

Relieve or transfer any employee from duty due to lack of work or insufficient funds in
the Road and/or Equipment Rental and Revolving (ER&R) Funds.

Take all actions necessary to carry out the mission of the County in emergencies.
For economic reasons, contract for services presently being performed by Union
members, provided:

1) The County shall notify the affected employee(s) and the Union not less than
sixty (60) days prior to implementation of such a contract, and wherever possible
shall transfer such employee(s) to an unfilled position for which the employee
qualifies.

2) Article 18 - Reduction in Force, shall apply to such employee(s) such that
employees laid off due to subcontracting will be available to fill any other existing
position for which qualified.
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3) The final decision to contract for service shall be made by the County. However,
the County shall meet with the Union and allow the Union the opportunity to
propose alternatives to subcontracting for services.

SECTION 3.2 The above-cited Management rights are not to be interpreted as being
all-inclusive, but merely indicate the type of rights, which belong to the County. It is
understood that any of the rights, power and authority the County had prior to the signing of this
Agreement are retained by the County.

ARTICLE 4 - EMPLOYEE RIGHTS

SECTION 4.1 Union Business - Union officials and shop stewards shall be permitted to
perform Union business relating to the items of working conditions and to grievances without
reprimand provided that such activities do not disrupt normal work schedules. Actual collective
bargaining and the processing of grievances shall be done at mutually agreed times and places
and participation shall be limited to the Union President, or designee, and two (2) negotiation
team members.

SECTION 4.2 Collective Bargaining - Selected Union members shall receive their normal
compensation for attending actual collective bargaining sessions or grievance hearings
occurring during regular working hours. The County has the option of requiring all collective
bargaining sessions to occur outside of the normal workday. No compensation will be paid for
preparation for collective bargaining.

SECTION 4.3 Union Activities - Officers and Shop Stewards shall be allowed up to a total of
(10) days' leave of absence annually for Union activities. Request for such leave shall be in writing
and submitted to the Official at least one week prior to the commencement of the leave. Such
leave will be granted at the discretion of the Official. However, not more than four (4) employees
may be on leave at a given time; two (2) from the South County crew and two (2) from the
North County crew. Employees may elect to use annual leave or leave without pay.

ARTICLE 5 — NON-DISCRIMINATION

SECTION 5.1 All parties individually agree not to discriminate because of race, religion, creed,
color, national origin, marital status, sex, age, political affiliation, union membership, union
activities, veteran status, sexual orientation, or the presence of any sensory, mental or physical
disability.

SECTION 5.2 In this Agreement, words of gender refer equally to either sex.

SECTION 5.3 It is agreed that the County intends to provide equality of opportunity,
consideration, and treatment for all employees in all phases of employment.

SECTION 5.4 Discrimination, harassment, including sexual harassment, and conduct of
similar nature is forbidden against employees.

SECTION 5.5 Upon notification to the County Prosecuting Attorney or a deputy prosecuting
attorney, or to the County Risk Manager by an offended employee or the Union, the Employer
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shall take corrective action to ensure that any such unwelcome practices are remedied and that
such harassment/discrimination does not continue. Disciplinary action will be taken against
employees and supervisors who engage in any activities that are prohibited under this Article.
Reprisal against the complainant or witnesses is prohibited.

ARTICLE 6 —~ RESTRICTION OF SOLICITATION

Peddling or soliciting for sale or donation of any kind on County premises or during regular
working hours is not allowed without the express written consent of the Official.

ARTICLE 7 — POLITICAL ACTIVITY

SECTION 7.1 The rules governing political activities of employees shall follow the
provisions of state or federal statutes.

SECTION 7.2 Solicitation for, or payment to, any partisan political organization or for any
partisan political purpose or any compulsory assessment or involuntary contribution is
prohibited. No person shall solicit on County property any contribution to be used for partisan
political purposes.

ARTICLE 8 — DRIVING RECORD

SECTION 8.1 Driving Records - A member shall hold a valid Washington State Driver's
License and allow the member's driving record, including a certified Drivers Abstract, to be
periodically evaluated. The evaluation of driving records shall not be used for the purpose of
disciplinary action, unless employees fail to report the suspension or loss of their driver's
license, for positions in which a driver's license is a bonafide job requirement.

SECTION 8.2 CDL Licenses - All position classifications, except for Road Maintenance
Technician | and Traffic Control/Maintenance Technician, shall hold a Class "A" Commercial
Driver's License without Air Brake restriction and Tanker endorsement.

Each employee is responsible for renewal of their CDL and providing documentation of such to
the County. Employee may use sick time, if needed, for required physical examination by
provider. The County will provide one written notice to the employee two (2) months prior to the
expiration of their CDL..

SECTION 8.3-CDL REIMBURSEMENT

The County will reimburse the employee for 100% of the cost of their initial and biannual
renewal CDL physical and license endorsement fees up to $200 with a receipt for payment
by the member.

ARTICLE 9 - PERSONNEL RECORDS

SECTION 9 A personnel file for each employee is kept in the main office of the Department
of Public Works, but separate from the medical file. Access to the personnel files is limited to the
Official and his/her departmental designee(s) and the employee and the employee's authorized
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representative. An employee's personnel file contains the employee's name, title and/or position
held, position description, the assigned division, headquarters or work area, rate of pay,
changes in employment status, training received, performance evaluations, personnel actions
affecting the employee, including discipline, and other information pertinent to the employee's
employment with the County.

SECTION 9.1 A Medical File for each employee will be kept in the main office of the
Department of Public Works in a secure location. The Medical file will keep all records
containing any protected personal health information such as, records of Drug and Alcohol
Testing obtained in accordance with the employer's Fit For Work Policy, LNI reports,
accident or injury report forms, etc. This information is considered confidential and are
communicated to the Official or his/her departmental designee(s) and the employee's supervisor
only on a strict "need-to-know" basis.

SECTION 9.2 All Personnel records are kept confidential to the maximum extent permitted
under Chapter 42.17 RCW. Except for routine verifications of employment, no information from
an employee's personnel file will be released to the public, including the press and unauthorized
employees, without a written request having been first approved by the County Prosecuting
Attorney or his/her designee.

SECTION 9.3 Any member has the right to review and/or copy all material that is contained in
his/her personnel record(s). Further, a member may, in writing, authorize his/her
bargaining representative access to and the ability to copy all material contained in the
member's personnel record(s). A member may request removal of irrelevant or erroneous
information in his/her record. If the member's request to remove the information is denied, the
member may file a written rebuttal statement that will be placed in his/her personnel record.
Information placed in the record, except for routine documents, which may affect the appraisal
of an employee's performance, either positively or negatively, shall have the employee's
signature or initials affixed. If an employee refuses to sign or initial any document(s) when
given the opportunity, the document(s) may be placed in the employee's personnel
record with the signature of the employee's Official noting the employee's refusal to
acknowledge.

SECTION 9.5 Copies of an employee's time sheets shall be made available to the employee,
upon written request of the employee.

ARTICLE 10 - PROBATIONARY PERIOD

SECTION 10.1 A new member shall serve a probationary period of six (6) months; provided
that an additional six (6) months will be available for the Official to have equipment operator
proficiency certification and/or drug and alcohol testing conducted when such could not be
reasonably arranged during the initial six (6) month period. Probation is an extension of the
selection process and failure of it does not constitute any right to appeal under this Agreement.
Employees on probation may be terminated at the will of the Official, after review by the Board.

SECTION 10.2 Upon successful completion of the initial probationary period and any
extensions, the employee shall be considered as having satisfactorily demonstrated qualifications
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for the position, shall gain regular status, and shall be so informed. The date of hire shall be as
defined in Article 1.

SECTION 10.3 Rejected probationers shall be notified of such action in writing, by the
Official, at any time during the probationary period and a copy of said notification shall be
retained in the personnel file.

ARTICLE 11 - TEMPORARY EMPLOYEES

SECTION 11.1 Appointment to County employment on other than a regular basis shall be
considered temporary. Such temporary appointments shall be allowed only as follows:

A.  Substitution for a regular employee who is absent;

B. When it is necessary to fill short-term or seasonal employment; and/or

C. During a state of disaster or emergency.

SECTION 11.2 Temporary employees shall serve at the discretion of the Official. No
temporary appointment shall exceed five (5) months within any twelve (12) month period
regardless of the hours worked per month. Once a temporary position exists beyond five (5)
months within any twelve (12) month period, it shall automatically become a regular position.

ARTICLE 12 ~ TRANSFER

SECTION 12.1 Transfer to a New Position (Job Classification) - Transfers may only occur when
there is a management recognized position opening. Employees may be transferred to a new
position (job classification) provided they have satisfactorily completed their initial probationary
period, and possess the minimum qualifications for the position being considered. These
employees shall have 60 days to request reversion back to their original work location. These
requests shall be granted by the County within two (2) weeks of receipt of any such request.
Further, if the County determines that the transferred employee's performance in the new
position is not satisfactory, the County may reassign him/her to the position held prior to transfer.

SECTION 12.2 Lateral Transfers — Employees who are laterally transferred to a different work
location in the same job classification shall not be subject to a probationary period. These
employees shall have 60 days to request reversion back to their original work location. These
requests shall be granted by the County within two (2) weeks of receipt of any such request.
Further, if the County determines that the transferred employee's performance in the new
position is not satisfactory, the County may reassign him/her to the position held prior to transfer.

SECTION 12.3 Application of Agreement - A transfer to a new position or lateral transfer shall
not be used to circumvent the requirements of this Agreement regarding promotions,
demotions, or termination. Temporary transfers to meet urgent or emergency needs shall be
permitted.

ARTICLE 13 — PROMOTION

SECTION 13.1 Vacancies shall be filled by the most qualified individuals. Between regular
employees with sufficient qualifications, preference shall be given to the employee with the most
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seniority. All vacant or new positions will be posted for at least one (1) week in each headquarters
before the application closing date.

SECTION 13.2 Employees who are promoted must complete a sixty (60) day trial service
period. Those who fail the sixty (60) day trial service period including employees who promote
out of the bargaining unit and into a non-union position shall reassume the regular appointment
held prior to promotion without prejudice. Employees, who promote to a non-union position
within the Public Works Department, shall have their Union seniority frozen until the trial service
period is successfully completed. If the trial service period is unsuccessful or if the employee
returns voluntarily from a non-union position to their bargaining unit position within the trial
service period, the employee's seniority will not reflect the time spent in the trial service period.

SECTION 13.3 Upon completion of the probationary period, a Road Maintenance Technician
I (RMT 1) may be eligible for promotion to the classification of Road Maintenance Technician I,
provided he/she meets the requirements and qualifications of the position description for Road
Maintenance Technician Il. Such promotion is not dependent upon a vacancy or position
opening. The decision to move an RMT | to an RMT I position shall rest with the Official and
shall be based on the employee's ability to meet the classification requirements.

SECTION 13.4 However, after twenty-four (24) months in the RMT | classification and
obtaining a Washington State Commercial Driver's License, Class "A" without brake restriction,
there will be an automatic reclassification to RMT Il. Such reclassification shall be effective the
first full month following the completion of these requirements

SECTION 13.5 Employees, who are temporarily assigned to a non-union position, shall retain
their union status and seniority during the temporary assignment.

ARTICLE 14 - DEMOTION

No employee shall be demoted to a position for which they do not possess the minimum
qualifications. An employee being involuntarily demoted shall be notified, in writing, at least
two (2) weeks prior to demotion. An employee may be demoted:

A.  When standard performance falls below that established for the particular class;

B. When the employee becomes physically or mentally incapable of performing the
duties of the position;

C. In lieu of layoff (any demotion to prevent layoffs may be reversed when the
employee's previous position is re-opened); and

D. Upon employee's request.
ARTICLE 15 — OUTSIDE EMPLOYMENT

An employee shall not engage in employment other than the assigned County job if such
employment interferes with the efficient performance of the employee's County job, or
constitutes a conflict of interest.
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ARTICLE 16 — RESIGNATION

An employee wishing to leave the County service in good standing shall at least two (2) weeks
before leaving, file with the Official a written statement containing the effective date of
resignation. The time limit of the resignation may be waived at the discretion of the Official.
The Official shall forward a copy of the resignation to the personnel file of the employee.

ARTICLE 17 — REDUCTION IN FORCE

SECTION 17.1 The Official may lay off employees, or reduce the hours the employee works,
for lack of work, budgetary restrictions, or other changes that have taken place. The employee
is to be given at least sixty (60) days' notice, except in cases of emergency, before such layoff is
effective.

SECTION 17.2 No regular Union member shall be laid off because of lack of funds while
another person in any work area of the Department of Public Works Road Crew/Mechanic
Maintenance Division is employed on a probationary or temporary basis in a position for which
the regular employee is qualified.

SECTION 17.3 If there is a reduction in force, it will be done on the basis of seniority so that
the last person hired will be the first person to be laid off and the last person laid off will be the
first person re-hired.

SECTION 17.4 The name of the employee being laid off, or reduced in hours shall be placed
on a reemployment list according to job classification and seniority. The employee shall remain
on the reemployment list and shall retain his/her seniority for eighteen (18) months. The
employee shall be responsible for notifying the County of any change in address, telephone
number or employment status. Whenever a position represented by this bargaining agreement
within the department is open, and a reemployment list is valid, the Official shall notify the most
senior qualified member laid off, or reduced in hours by certified mail of said position. An employee
offered re-employment by certified mail must decide and provide written notification if they
will accept the re-employment offer within five (5) working days or receipt of the certified mail
and be available for work within fourteen (14) calendar days of written notice of the opening.
Failure to contact the Official, or to pick up the certified mail notice within five (5) working
days or report to work within fourteen (14) calendar days once an offer of employment has
been accepted in writing shall constitute forfeiture of all rights under this Article. If a laid-off
or reduced-hour employee fails within five (5) working days to respond to or accept a
position vacancy that is equal to or greater in pay than the previously held position, the
individual shall be removed from the re-employment list.

SECTION 17.5 An employee scheduled to be re-employed may be required to demonstrate
that his/her CDL is current and valid. Failure to demonstrate that his/her CDL license is
current and valid at the time of reemployment offer shall result in revocation of the offer for
reemployment and removal of the employee from the reemployment list. An employee
recalled to a position that he/she previously held prior to reduction in force, for which he or
she successfully satisfied his/her probationary period, shall not be required to serve an
additional probation period upon re- employment.
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ARTICLE 18 — DISCIPLINE AND APPEAL

SECTION 18.1 Discipline - The County will attempt at all times to operate its business in the
most efficient, polite, economical and orderly manner consistent with good management practices.
All employees shall conduct themselves in a manner that will be consistent with established
rules and regulations. Disciplinary action is not intended to be punitive, but rather to inform the
employee of required improvements, and maintain the efficiency of day-to-day operations,
and in keeping with sound principles of human relations in the County services. Supervisors
shall administer disciplinary action as described under this section in private.

The degree of discipline administered depends on the severity of the infraction. It is the
responsibility of the Official to evaluate thoroughly the circumstances and facts as objectively as
possible. Disciplinary action or measures shall, except for probationary employees, be taken
only for just cause and will include the following steps, which may occur in the order listed
below, unless the actions of the employee warrant more severe measures:

Verbal warning

Written warning

Suspension (notice to be given in writing)
Demotion (notice to be given in writing)
Discharge (notice to be given in writing).

Ol WN =

SECTION 18.2 Causes for Disciplinary Action - The following are examples of the
types of detrimental behavior or actions that may result in disciplinary action:

Violation of the County's "Drug-free Workplace" policy

Violation of a lawful duty;

Insubordination;

Being absent from work without authorization from the employee's supervisor;
Being habitually absent or tardy;

Commission of a felony, or of a misdemeanor involving theft or loss of County funds;
Soliciting fees, gifts, or other valuable items in the performance of the employee's
official duties for the County;

Inability to perform the assigned job as defined in the official position description;
Misuse of leave;

Commercial Driver’s License revocation or suspension;

Standard Driver’s License revocation or suspension;

Failure to obtain Commercial Driver’s License within time specified in the official position
description; and

Any behavior or conduct specifically prohibited by the employer's Fit For Work Policy.

FXST"I @MMUOWR
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SECTION 18.3 Union Representation - A Union representative will be present at any
disciplinary or investigatory meeting, unless such presence is freely waived by the employee.
The employee will be allowed to choose their representative from any available Steward or
Union representative.

367 Collective Bargaining Agreement
2017-2019
Page 14



SECTION 18.4 Probationary Employees - New employees on probationary status may be
disciplined without rights to the grievance process provided in Article 19 and may be terminated
as provided in Article 10,

SECTION 18.5 Levels of Discipline

A. Verbal warnings are not subject to the grievance procedure. Documentation of a verbal
warning will be kept in an official verbal warning log/file by the official, but shall not be
kept in the official personnel file of any given employee. Verbal warnings shall be clearly
identified to the employee at the time they are given and documentation of said verbal
warning shall be provided to the employee at the same time. The employee may submit
a clarifying or rebuttal statement that shall be retained with the applicable verbal warning
logffile. The verbal warning log/file maintained for each member shall be made available to
that employee for review upon request.

B. Written Warnings - All written warnings shall remain in the personnel file for at least
twelve (12) months following the date of issuance to the employee. Employees shall have
the right to attach a letter of rebuttal to a written warning.

C. Suspensions, Demotions and Discharge - Before proceeding with any disciplinary
action that would subject an employee to a loss of normal earnings, the Official must
inform the employee(s) in writing of the alleged wrongdoings and afford the employee(s)
an opportunity to respond within a reasonable timeframe before determining the
resulting discipline. Employees returning from a disciplinary suspension will be impacted
as little as possible.

SECTION 18.6 Administrative Leave - If an employee is removed from the workplace due
to a severe infraction, the employee shall be placed on paid administrative leave until disciplinary
action is taken.

SECTION 18.7 Pre-termination Hearing - Before discharging an employee, the Official shall
conduct a pre-termination hearing in which the Official shall present the charges in writing and
the contemplated resulting discipline, and allow the employee an opportunity to respond. The
Union will be notified at least thirty-six (36) hours in advance of the pre-termination hearing to
allow for appropriate Union representation.

ARTICLE 19 — GRIEVANCE PROCEDURE

SECTION 19.1 Grievances shall be processed in the following manner and within the stated
time limits, unless, by mutual consent in writing by the Official and the Union, any or all time
limits as specified in the grievance procedure are waived. Grievances must have occurred
within the past thirty (30) days to be eligible for processing.

19.1.1 Step One: The employee and/or the Steward shall discuss the grievance with the
employee(s) Department head or appointee. A Union Steward shall be present unless
such presence is specifically waived by the grievant. The Union may proceed to Step
Two by filing a written, Step Two grievance within ten (10) regular working days of receipt
of the Step One Decision.
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19.1.2 Step Two: The Union shall have the right to take up disciplinary actions as a

grievance at the second step of the grievance procedure by filing it directly with the
Board of County Commissioners within 10 working days of the step one decision. A
Step Two grievance shall be stated in writing and shall contain the following information:

A. A general statement explaining the conditions or the actions, which might

require remedy.

B. The remedial action requested.
C. The Section(s) alleged to be improperly administered or wolated
D. Signature of the grievant(s) and/or the Steward

After receipt of the grievance, the Board shall meet with the Union. The grievant has
the right to be present at this meeting. The. Board shall render a written decision within
fifteen (15) working days of this meeting.

19.1.3 Step-Three:

19.1.3.1 To proceed with this Step, the Union must serve written notice of a
demand for arbitration on the Employer within twenty (20) regular working days
after receipt of the decision in Step Two. The arbitration demand shall be
accompanied by a written explanation of how and/or why the Employer's Step
Three decision failed to satisfactorily resolve the grievance.

19.1.3.2 Within ten (10) working days from the submission of the request for
arbitration, the parties will attempt to mutually agree upon an arbitrator. If an
arbitrator is not mutually agreed upon, either party may request a list with the
names of at least seven (7) arbitrators from either the Public Employment
Relations Commission (PERC) or the Federal Mediation and Conciliation
Service (FMCS). Within ten (10) working days after receipt of the requested list
of names, the parties shall confer and alternately strike names from the list until
one (1) name remains who shall serve as the arbitrator. A toss of a coin shall
determine who strikes the first name.

19.1.3.3 At least fifteen (15) working days before any scheduled arbitration
date, the parties shall confer in an attempt to define the issue(s) of the
grievance. In addition, they shall attempt to agree upon and/or coordinate the
scope of the record (i.e., exhibits, witnesses, special facilities or equipment) to be
presented to the Arbitrator at arbitration.

19.1.3.4 Inany arbitration proceeding held pursuant to this Agreement, the arbitrator
shall have no authority to render any decision that will add to, subtract from or
alter, change or modify the terms of this Agreement. The power of the arbitrator
shall be limited to interpretation or application of the express terms of this
Agreement and all other matters shall be excluded from arbitration. The decision of
the arbitrator shall be final and binding on both parties.

19.1.3.5 The cost of the arbitrator's services shall be borne by the parties equally.
The grievant(s) and the relevant county-employed Union representative(s) may
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attend the arbitration hearing without loss of regular compensation. Each party
shall be financially responsible for its attorney fees and its presentation costs.

SECTION 19.2 Failure of the Union to follow the steps, methods and time limits prescribed
herein shall constitute abandonment of the grievance. Failure of the Employer to follow the
steps, methods and time limits beyond Step One prescribed herein shall resolve the grievance
in favor of the Union. The parties may mutually agree in writing to extend the time limits.
Parties concerned in any grievance shall continue to work according to conditions, which
existed prior to the dispute until such time as the grievance has been resolved or through Step
Three of the grievance procedure, whichever is earlier.

SECTION 19.3 A grievance may be terminated at any time upon receipt of a signed
statement from the Union that the matter has been resolved

ARTICLE 20 - HOURS OF WORK

SECTION 20.1 Unless an alternative work schedule is mutually agreed to in advance
between a member and his’her Supervisor (with a copy to the Union), the work week shall
consist of five (5) consecutive days commencing on Monday and ending on Friday with a
workday of eight (8) hours commencing at 7:30 a.m. from regularly assigned headquarters,
having one-half (1/2) hour for a meal period at mid-shift, or as near as can mutually be agreed
upon such that it does not affect the operation of the work area, and ending at the regularly
assigned headquarters at 4:00 p.m. The meal period shall be on the employee's own time.

SECTION 20.2 Beginning each year on the first working day in March through the last
working day in October an alternative workweek consisting of four (4), ten (10) hour days
will be worked Monday thru Thursday. The daily work hours for the months of March and
October will be 7:00am to 5:30pm. The daily work hours for the months of April through
September will be 6:30am to 5:00pm. Employees working 4/10 shifts shall be charged
ten (10) hours when taking vacation/sick leave. Employee(s) shall be compensated at the
rate of ten (10) hours for each Holiday while on the 4/10-work shift. Management retains the
right to schedule working hours as needed to meet the operational needs of the Department.

SECTION 20.3 Overtime - Overtime will be offered to bargaining unit members first.
Management will notify employees as soon as possible of the availability of any scheduled
overtime.

Overtime, payable at the rate of one and one-half (1 1/2%) times the member's hourly rate of
pay shall be paid for all hours in paid status in excess of eight (8) hours each work day (ten (10),
if the optional 4/10 work week is applicable) or forty (40) hours each work week, and for any
hours required to be worked on a Saturday, a Sunday, or an observed holiday in accordance
with Section 33.1 of this Agreement.

The crew will be asked if there are volunteers for overtime. They will be given the scope of the
work needed as overtime, and a time frame to respond. The time frame to respond will be a
minimum of 15 minutes. If there are more volunteers than needed, overtime will be awarded
based on qualified seniority. If it is not possible to present the opportunity for overtime to the
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crew as a group, individual members will be offered overtime based on qualified seniority with
the same time frame to respond. No response will be considered denial of overtime. Employees
will be allowed to make a phone call related to confirming availability if needed. Scheduled
overtime may be required.

If an employee is absent from work for any reason on the day preceding a weekend it is the
employee’s responsibility to notify their lead man or management if they want to be contacted
for call out or scheduled overtime that may become available over the weekend. During the
work week if an employee is absent from work they will not be eligible for call out or over time
the day they are absent.

Once a member has responded, whether accepting or denying overtime, to the Lead Person,
Road Supervisor, Operations Manager or Official, that response cannot be changed.

SECTION 20.4 The Employer will abide by State and Federal laws regarding the payment of
overtime. All overtime shall be pre-authorized by the Lead person or Road Supervisor.

SECTION 20.5 Call Out - Members called back to work or into service from scheduled time
off shall be compensated for the time worked as overtime with a minimum of two (2) hours per
call out. If, however, the call out occurs during an observed holiday per Section 33.1, the
minimum time period shall be increased to three (3) hours. Repetitive call-outs during a two- or
three-hour period, as applicable, shall not warrant additional compensation. Each year in
January any employee who does not want to be called out will notify the operations manager
and their name will be placed on the “no call” list for that year. The order of call out shall be as
follows: Lead positions for the affected work area shall be called out first. Then members from the
affected work areas that are not on the “no call” list shall be called out based on their seniority.

ARTICLE 21 — REST BREAK

SECTION 21.1 Rest breaks are required but will be arranged by the lead person or
supervisor so as not to interfere with County business or the efficient completion of assigned
duties. Employees are entitled to one (1) fifteen (15) minute break at the approximate
midpoint of each half (1/2) shift. It is understood by the parties to this agreement that breaks
may be scheduled by the lead person or supervisor for one or more crew members or in groups.
Breaks should be taken on or near the job site. Misuse of rest breaks shall subject the offender
to disciplinary action. It shall be the responsibility of the supervisors to enforce this rule. Rest
breaks shall be provided in accordance with State Laws.

ARTICLE 22 - JURY DUTY

While on jury duty or while appearing as a legally required witness, a Union member will receive
full pay from the County, but the member shall reimburse the County an amount equal to jury or
witness fees actually received.
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ARTICLE 23 — MILITARY LEAVE

In accordance with RCW 38.40.060, any officer or employee of the County who is a member of
the National Guard or of the army, navy, air force, coast guard, or marine corps reserve of the
United States shall be entitled to and shall be granted military leave of absence from employment
for a period not exceeding twenty-one (21) days during each calendar year beginning with
October 1* and ending the following September 30" in order that the person may report for
required military duty, training or drills including those in the national guard. During the period
of military leave the employee shall receive his or her normal pay. Such military leave shall be
in additional to any vacation or sick leave to which the officer or employee might otherwise be
entitled to.

ARTICLE 24 — STATE WORKER'S COMPENSATION

SECTION 24.1 In accordance with State Statute, employees of Pacific County are eligible to
receive State Workers' Compensation. Any employee who is eligible for State Industrial
Compensation for time off because of any injury may be paid medical and/or annual leave in the
amount of the difference between 85% of an employee's regular pay and that paid by State
Industrial after the first three (3) days off the job. The full amount of medical leave shall be paid
for the first three (3) days. Should an employee later be paid by State Industrial for the first
three (3) days of absence, the amount paid the employee by State Industrial for the three (3)
days shall be credited to Pacific County from money due the employee in the next payroll
period. The pro-rata share of medical leave as determined by the ratio of regular medical leave
and/or annual leave and State Industrial compensation may be charged to the employee for
time off the job if requested by the employee.

SECTION 24.2 No employee shall return to work from a disability injury covered by State
Industrial Insurance until the ability of the employee has been verified, rehabilitation conducted if
necessary, and the treating physician in writing has released the employee for unrestricted
employment. At the option of the County on a case-by-case basis after considering the severity
of the restriction(s) and instruction(s) of the treating physician and work availability, a returning
employee may be temporarily assigned to restricted or light duty. Such restricted or light duty
work may not afford the employee full-time employment hours. An employee must return to
work within five (5) working days of release for unrestricted employment from the treating
physician. The employee will then be placed in the same position or in a like position to the one
he/she held prior to being injured.

SECTION 24.3 If during a calendar month, the total compensation paid to the employee by
combining State Industrial and employee annual leave and medical leave credits is an amount
sufficient to qualify as a regular employee, then the employee shall be eligible to receive all
benefits offered to a regular employee.

SECTION 24.4 If during a calendar month the total compensation paid to the employee by
combining State Industrial and employee annual leave and medical leave credits is not sufficient
to qualify as a regular employee, then the employee shall not be eligible to receive any benefits
offered to a regular employee except those statutory benefits. If the employee wishes to remain
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covered by insurance, he/she will be responsible for payment of the insurance premiums in
advance of the coverage period.

SECTION 24.5 Prior to fully using the eligible annual leave and medical leave, the employee
shall have the sole responsibility to apply in writing for leave of absence without pay.

ARTICLE 25 - PARENTAL/FAMILY/SERIOUS HEALTH CONDITION LEAVE

SECTION 25.1 The FMLA/Parental/Family/Serious Health Condition Leave Policy shall be
governed by the Federal Family and Medical Leave Act or the Washington State Family
Leave Act. Employees may utilize their entire medical leave and annual leave accruals, or
parts thereof, or may request a leave of absence without pay in accordance with Article 26.
In keeping with Federal Law, the County may require full use of annual, sick and other
appropriate leaves during FMLA/Parental/Family/Serious Health Condition leave. However,
an employee may preserve up to forty (40) hours of leave at his/her discretion to be unused
during FMLA/Parental/Family/Serious Health Condition leave. If an employee exercises the
option to preserve said leave, he/she shall present a formal written request to his/her Official
or designee that will be subsequently presented by the Official to the Board along with the
FMLA/Parental/Family/Serious Health Condition leave request. Requests for
FMLA/Parental/Family/Serious Health Condition leave shall not be unreasonably withheld by
an Official or the Board.

SECTION 25.2 Upon the expiration of the leave of absence with or without pay, the
employee shall return to the same job as was held by the employee prior to the leave of
absence.

SECTION 25.3 The employer may request full repayment of medical premiums if the
employee does not return to work after the completion of an approved FMLA/FLA leave
of absence.

SECTION 25.4 An employee is entitled to State Family Leave (FLA) (RCW 49.78) and
Federal Medical Leave (FMLA) job-protected leave for up to twelve (12) workweeks, including
any paid leave, in a twelve (12) month period ), or fraction thereof.. Leave allowed under the
FLA or FMLA may extend the amount of leave for women employees who are eligible under
the requirements for FMLA for pregnancy related conditions or childbirth.

During FMLA and/or FLA designated leave the employer will continue to pay the
employer’s portion of the employee’s medical premium as if the employee were still
working. The Employer may require the employee to use paid sick leave and vacation
credits for an FMLA/FLA-qualifying purpose in keeping with Section 25.1.

SECTION 25.5 If an unpaid leave of absence under Article 26 is granted for a circumstance
covered by the Federal Family and Medical Leave Act or the State Family Leave Act, that leave
will be credited against the 12-week FMLA Act allowance or the allowance under the State
Family Leave Act.
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ARTICLE 26 — LEAVE WITHOUT PAY

SECTION 26.1 No leave of absence, whether with or without pay, shall be allowed unless
authorized in advance. Absence other than duly authorized leave, unless there are extenuating
circumstances, shall be treated as leave without pay, and in addition, may be grounds for
disciplinary action.

SECTION 26.2 Employees are eligible to receive leaves of absence without pay under the
following conditions: upon written request of the employee, the Official may grant an employee a
leave of absence without pay not to exceed one (1) month; upon written request of the
employee, the Board may grant an employee a leave of absence without pay not to exceed six
(6) months. Approval of such leave shall be in writing and signed. An employee's first
employment obligation is to the County. Therefore, no leave of absence without pay shall be
granted for personal financial gain or profit. Employees taking a leave of absence without pay
without first using all of their accrued annual leave, or FMLA leave, if applicable, who return to
work for less than ninety (90) days following their return, shall be paid a final leave payment at
the rate paid to such employee prior to the granting of such leave of absence without pay.

SECTION 26.3 No holidays, annual leave, medical leave or any other benefits except health
benefits for an employee on FMLA shall be provided while an employee is on leave of absence
without pay; moreover, the employee's date of hire will be adjusted accordingly for determining
seniority and longevity for any leave of absence without pay exceeding thirty (30) days unless
the leave is taken as FMLA or FLA provided in Article 25.

SECTION 26.4 Upon expiration of a regularly approved leave of absence without pay of less
than six (6) months, the employee shall be reinstated in the previous position without prejudice.

SECTION 26.5 For leaves of absence without pay that are granted for medical or personal
injury related reasons, the employee must present written certification by a physician that the
employee is qualified to return to work and to fulfill the mental and physical requirements of the
position. The County may, at its option and expense, request that the employee pass an
evaluation by an independent physician, relating only to the reasons for the leave, in order to
assure that the employee is still eligible and meets the requirements for employment.

SECTION 26.6 During an approved leave of absence, insurance premiums for the available
group insurance shall be paid in advance of the coverage period by the employee, providing the
employee wishes to continue insurance coverage.

ARTICLE 27 — TRAVEL EXPENSES

SECTION 27.1 Prior to travel, the employee shall obtain written approval for the trip and the
mode of travel from the Official. Travel expenses for travel that is not part of the normal routine
work schedule shall be officially set forth by resolution of the Board. The County Auditor will
furnish upon request information on the method of receiving advance payment of funds to cover
expenses related to the Employer’s business travel. The Employer will strive to furnish
transportation for business travel, but when Employer-furnished transportation is not available and
an employee is required to provide a personal vehicle for Employer business, the employee shall
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be reimbursed for their Employer business mileage at the IRS rate, or as alternatively provided by
mutual agreement between the Official and the Union that is confirmed by the Board.

SECTION 27.2 The Board of Pacific County Commissioners shall adopt a uniform policy
that conforms with State and Federal law and directs how travel time to and from training
activities outside of Pacific County shall be compensated

SECTION 27.3  Allowable travel Expenses shall be as officially set forth by the County Travel
and Expense Policy as adopted by resolution of the Board of County Commissioners and updated
each October.

SECTION 27.4 County vehicles shall be used in accordance with the County Vehicle
Usage and Driver policy established by the Board.

ARTICLE 28 — EMERGENCY RESPONSE

During normal working hours, the employee's first obligation is in the performance of County
duties. If during normal working hours an emergency is declared and assistance is required
by the local Fire Chief, County Sheriff, Director of Emergency Management, or authorized
designees, the employee may respond. Employees leaving assigned work areas under such
emergency response shall report such time off to the Official as Leave Without Pay or Annual
Leave.

ARTICLE 29 - SAFETY/WELLNESS

SECTION 29.1 Safety - The County and employees shall strive to maintain a safe and
healthful working environment. Effective safety training and communication are the foundation
for maintaining a safe and productive workforce. The County shall establish and maintain a
Department of Public Works Safety Committee. During its tenure, the Local 367 Labor
Management Committee shall serve as the Department of Public Works Safety Committee
(Safety Committee). The Safety Committee shall meet upon a mutually agreed upon time
schedule, but generally not less than quarterly. The Safety Committee shall serve as a forum to
review incident reports and issues pertaining to safety within the Department of Public Works.
The County agrees to review and update its personnel policies pertaining to workplace safety
within the Department of Public Works during the term of this Agreement. Safety policies
pertaining to the Department of Public Works will be presented to the Safety Committee for
review and comment prior to adoption.

SECTION 29.2 Wellness - The Union and the Employer jointly agree to cooperate in
exploring a program which is intended to enhance the health and physical fitness of the Public
Works Department Employees.

SECTION 29.3 Safety Equipment - The County agrees to provide job-related personal
safety equipment as required by the Washington State Department of Labor and Industries,
including protective hearing and vision equipment, coveralls, hard hats and mesh safety vests
for each member. The County agrees to provide an adjustment to compensation as defined in
Section 30.3 as reimbursement for personal equipment required or desired by an employee,
including, but not limited to, hip boots, rain gear and gloves.
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ARTICLE 30 —~ COMPENSATION

SECTION 30.1 Step Plan - The County agrees to compensate employees of every
classification, except for Road Maintenance Technician I, based upon their Union-represented,
continuous service to the County according to the following schedule:

FACTOR
CONTINUQUS SERVICE (plus X%)
1st - 6th Month Base Rate
7th - 24th Month 9
3rd - 5th Year 18
6th - 10th Year 27
11th - 15th Year 29
16th - 20th Year 31
21st— 25" Years 33
26" and higher Years 35

Above continuous service factors shall not apply to Road Maintenance Technician |
classification. Step increases shall be applied in accordance with the schedule in Appendix A.
Employees placed on the payroll on or before the fifteenth (15™) of the month, shall receive their
step increase at the beginning of that month. Employees placed on the payroll after the fifteenth
(15™) of the month, shall receive their step increase at the end of the month.

Base rates for each classification recognized in Article 2.1 shall be in accordance with the
schedule in Appendix A and as adjusted in accordance with this Article.

SECTION 30.2 Certification Pay and Other Compensation - Base rates shall be adjusted as
follows:

(1) Sign Technician II:
a) No additional compensation if employee is not IMSA Level | Certified;

b) Four percent (4%) additional when the employee has received IMSA Level |
Certification;

c) Five percent (5%) additional when the employee has received IMSA Level ||
Certification; and

d) Six percent (6%) additional after the employee has received IMSA Level I
Certification.

@ Sign Technician I:
a) No additional compensation if employee is not IMSA Level | Certified;
b) Two percent (2%) additional when the employee has received IMSA Level |
Certification; and
c) Four percent (4%) additional when the employee has received IMSA Level i
Certification.

)] Road Maintenance Technician I
a) Ten percent (10%) increase beginning in the 7t month of continuous service.
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b) When assigned the sole responsibility for at least a half-shift for operation of a 10-
yd. truck/truck-trailer, tractor-lowboy, excavator, vactor unit, or other equipment not
listed within and unrelated to his/her job description, a Road Maintenance
Technician | will be compensated for the full shift at the "base" (1%t — 6" months)
hourly rate for Road Maintenance Technician .

@ Drainage Maintenance Technician (DMT): DMT | level of compensation plus five
percent (5%) for DMT I

9] Mechanic and Drainage Tech I: RMT Il level of compensation plus 5%.

©) The Leadperson position is to be compensated at 8.0% above the Road Maintenance
Technician [l position.

SECTION 30.3 Clothing Allowance -- All Position Classifications: An additional four hundred
dollars ($400) per year for providing personal protective clothing, including hip boots, raingear,
work gloves, and similar personal equipment desired by the member, payable in a single lump
sum payment in November of each year covered by this Agreement.

SECTION 30.4 Wages -

Effective January 1, 2017, the 2016 Appendix A Compensation Schedule will be increased by
five percent (5%).

Effective January 1,2018, the 2017 Appendix A Compensation Schedule will be increased by
one and one-half percent (1.5%).

Effective January [, 2019, the 2018 Appendix A Compensation Schedule will be increased by
one percent (1%).

The County and the Union will meet no later than September 15t, 2019, to open discussions
on COLA for the next contract period.

SECTION 30.5 Out of Class Pay - Any employee temporarily assigned to a higher rated job
classification by the Official or designee shall be paid at the higher rate for each hour worked)
in such higher classification. Any employee temporarily assigned to a higher rated non-union job
classification by the Official or designee for longer than three (3) consecutive days duration,
shall be paid an additional 5% stipend after the third day. If an employee is temporarily
assigned to a lower rated job classification, no reduction in pay rate shall be made.

SECTION 30.6

The wages of employees represented by this agreement for services rendered for a given
month will be paid via electronic deposit effective October 31, 2011 to the employee(s) within
seven (7) working days, but no later than the tenth of the following month, whichever is sooner,
following the last working day of the respective month. Prior to implementation of a change in
pay date, the parties shall meet and bargain the impacts of this change in pay date.
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SECTION 30.7 — Payroll Administration

If a member submits a time sheet or payroll form claiming attendance at work for all or a
portion of the remainder of any given month, and then fails to report for work for any reason
during that time period and does not have sufficient medical, annual or any other applicable
and approved compensable leave in his/her leave accrual bank equivalent to the hours
missed during that month, the member shall have histher wages docked from the next pay
period equivalent to the value of the hours of insufficient leave.

ARTICLE 31 - DEFERRED COMPENSATION

Members will be eligible to participate in any deferred compensation plan(s) offered to any other
County employees.

ARTICLE 32 -~ GROUP INSURANCE

SECTION 32.1 Provision of Coverage - The County shall provide payments toward premiums
of approved group insurance programs in accordance with the provisions and adoptions
outlined herein. All members who are scheduled to work at least twenty (20) hours each and their
eligible dependents shall be covered by insurance programs including dental, life and accidental
death or disability, vision and the Long Term Disability Plan available through the Union and
medical insurance, available through the Washington State Health Care Authority Public
Employees Benefits Board (PEBB) or other mutually agreed upon Insurance Provider.

SECTION 32.2 Enrollment - Annual enrollment for employee group insurance programs
shall be during the annual open enrollment period prescribed by the Insurance Provider.
Enrollment of new employees shall begin with their employment and coverage will become
effective the month following commencement of employment. Newborn or adopted children
may be added to the employee's insurance program, provided they are added by the
employee's filing of an amended enrollment form either within thirty (30) days of birth or adoption
or the normal open enroliment period.

SECTION 32.3 BENEFIT POOL: There shall be an insurance benefit pool that operates
as follows:

SECTION 32.3.1 Commencing on January 1, 2016, and at the first of each month, an
insurance benefit pool shall be created for those employees officially appointed to and
funded by the Board to fill Regular Positions equal to or exceeding 0.5 FTE. An
employer contribution shall occur only on behalf of those employees filling positions
that have been officially appointed to and funded by the Board at a level equal to or
exceeding 0.5 FTE who have opted out of the County provided health insurance and
are taking the VEBA contribution option per Section 32.5.

The employer contribution for employees officially appointed to and funded by the
Board to positions equal to or greater than 0.5 FTE but less than .7 FTE shall be based
strictly on the percent of appointed FTE (i.e. $800/month*%FTE).
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SECTION 32.3.2 On the basis of the dollars generated by employer contributions to the
insurance benefit pool in accordance with Section 32.3.1, the Employer will divide the
pool funds equally to each participating employee working at a level equal to or
exceeding 0.5 FTE and who cover a spouse and/or dependents through the County’s
provided health plan. From this pool, the Employer shall make contributions to the
approved insurance programs on behalf of employees and their eligible dependents.

SECTION 32.3.3 In no case shall any employee receive more than the amount
necessary to pay for that individual's insurance plan, as determined by the most recent
approved insurance application form on file with the Employer. If an employee’s
insurance plan premium is greater than the Employer's contribution distributed pursuant
to Section 32.3.2 above, that employee agrees to a payroll deduction sufficient to pay
for the additional premium costs.

SECTION 32.4 - HEALTH BENEFIT CONTRIBUTION

SECTION 32.4.1 Effective January 1, 2017, the County shall pay eight hundred and
seventy-five ($875) dollars per employee per month for employee and dependent coverage.

SECTION 32.4.2 Effective January 1, 2018, the County shall pay nine hundred dollars
($900) per employee per month for employee and dependent coverage.

SECTION 32.4.3 Effective January 1, 2019 the County shall pay nine hundred and twenty-
five dollars per ($925) employee per month for employee and dependent coverage.

SECTION 32.5 - VOLUNTARY EMPLOYEE’S BENEFICIARY ASSOCIATION (VEBA)

SECTION 32.5.1 The Employer and the Union have agreed to establish as of January 1,
2016, a Voluntary Employees’ Beneficiary Association (VEBA) which is funded by a Health
Reimbursement Arrangement (HRA).

SECTION 32.5.2 Employees wishing to participate in an HRA VEBA may do so by opting
out of the medical insurance provided by the employer. To qualify, the employee must
provide proof of qualifying medical group coverage that meets minimal essential coverage
as defined by the Affordable Care Act. Employees who opt out of the medical insurance
must still purchase Pacific County’s Dental and Life Insurance plans.

SECTION 32.5.3 The parties agree that for employees who opt out of the medical insurance
at Pacific County, the employer will contribute the balance of the employer medical benefit
contribution remaining after subtracting mandatory dental and life insurance deductions as
per the following formula:

a) Sixty percent (60%) into the individual employee’s VEBA account.

b) Forty percent (40%) into the Union’s insurance pool.
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SECTION 32.6 Any excess over the cost of the employee medical premium may be applied to
dependent medical/dental/vision coverage or any amount remaining in excess of the minimum
premium amount may be applied to the employee's salary. Excess payments shall be made in
6-month increments in a lump sum.

SECTION 32.7 Alternative Insurance Providers — The Employer and the Union agree that
during the term of this Agreement, alternative health insurance programs will be explored and
may be implemented upon mutual agreement of the parties.

ARTICLE 33 — HOLIDAYS

SECTION 33.1 Legal holidays to be observed by the County are:

A. New Year's Day (January 1)

B. Martin Luther King Day (3™ Monday in January)

C. Presidents’ Day (3™ Monday in February)

D. Memorial Day (Last Monday in May)

E. Independence Day (July 41)

F. Labor Day (First Monday in September)
G. Veterans' Day (November 11)

H. Thanksgiving (Fourth Thursday in November)
l.  Friday following Thanksgiving

J. The last working day before Christmas

K. Christmas Day (December 25)

SECTION 33.2 Union members shall be paid for all holidays observed by the County.
Payment for a holiday assumes an eight (8) hour workday. Members shall receive one and
one-half (1-1/2) times their hourly rate of pay for all time worked on observed holidays in
addition to compensation for the holiday. Employees on the 4/10 work schedule will be
compensated for a ten (10) hour workday.

SECTION 33.3 Holidays that occur during annual leave or medical leave shall not be charged
against such leave.

SECTION 33.4 Should the listed holiday fall on a Saturday, the preceding Friday shall be
considered the holiday, and if the listed holidays falls on a Sunday, the following Monday shall
be considered the holiday.

SECTION 33.5 The number of Holiday hours earned shall be based upon the percentage of
full ime equivalent FTE position to which the employee has been appointed by the Board of County
Commissioners. For example, an employee appointed to a regular 0.5 FTE position shall
accrue 50% of the Holiday hours indicated in this Article.

ARTICLE 34 — ANNUAL LEAVE

SECTION 34.1 Members on probationary status shall not accrue nor be eligible to use annual
leave during their probationary period. Upon satisfactory completion of their
probationary period, regular members shall be awarded fifty-six (56) hours of annual leave
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and shall thereafter earn and accrue Annual Leave in accordance with the following Annual Leave
Schedule:

TOTAL HOURS MAXIMUM
YEARS OF SERVICE OF ANNUAL LEAVE OF ACCRUED
(Beginning with) EARNED PER YEAR ANNUAL LEAVE
(DAYS)

7t month — 5t Year 112 360
6t — 10t Years 136 360
11th — 151 Years 160 360
16t — 20" Years 184 360
Over 20 Years 216 360

SECTION 34.2 The amount of annual leave earned per month shall be based upon the
percentage of full time equivalent FTE position to which the employee has been appointed by
the Board of County Commissioners. For example, an employee appointed to a regular 0.5
FTE position shall accrue 50% of the annual leave hours indicated in this Section.

SECTION 34.3 Annual leave shall be credited monthly, at the start of the first working day
of the month following accrual, on an hourly basis to a member's accrual account in an
amount equal to one-twelfth (1/12) of the total hours of annual leave earned per year. Annual
leave shall be used on a first in, first out basis. Except for an employee’s final month of
employment, annual leave shall not be credited to an employee’s accrual account, nor shall not
be authorized for use during the month of accrual. Applicable only to an employee’s final
month of employment, his/her final month’s annual leave accrual shall be credited to his/her
last day of employment.

SECTION 34.4 With a minimum of 24 hours’ notice, unless emergency situation that will be
considered on a case-by-case basis, a member's request to use annual leave that has been
credited to his/her accrual account shall normally be honored, provided granting said leave does
not interfere with workload requirements and schedules. Requests for use of annual leave by
members with greater seniority shall be given preference over requests from less senior
members, except in cases in which the Official has previously granted a less senior employee's
annual leave request. Annual leave shall be taken in blocks of not less than four (4) hours.

SECTION 34.5 The Employer shall provide to the employee a mid-year review of leave
balances and may require employees to establish a plan for use of annual leave for the
remainder of the year. Any accrued and unused annual leave in excess of the maximum hours
of accrued annual leave as set forth in Section 34.1 not taken during a calendar year shall be
forfeited.

SECTION 34.6 There shall be no severance pay for accumulated and unused annual leave
in excess of 240 hours.
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ARTICLE 35 - MEDICAL LEAVE
SECTION 35.1 Medical Leave Accrual

SECTION 35.1.1 A member on probationary status shall neither accrue nor be eligible to use
medical leave during his/her probationary period. Upon satisfactory completion of his/her
probationary period, a regular member shall be awarded forty eight (48) hours of medical leave
and shall thereafter earn and accrue Medical Leave to a maximum of nine hundred sixty (960)
hours at the rate of eight (8) hours for each qualified month of employment. Medical leave shall
be credited to a member’s medical leave accrual account at the start of the first working day
of the month following accrual. Except for an employee’s final month of employment, medical
leave shall not be credited to a member’s account, nor shall it be authorized for use, during
the month of accrual. Applicable only to an employee’s final month of employment, his/her
final month’s medical leave accrual shall be credited on his/her last day of employment.
Medical Leave shall be earned, used and accounted for on a first-in, first-out basis, and shall
be taken in blocks of not less than one (1) hour.

SECTION 35.1.2 The amount of medical leave earned per month shall be based upon the
percentage of full time equivalent FTE position to which the employee has been appointed by the
Board of County Commissioners. For example, an employee appointed to a regular 0.5 FTE
position shall accrue 50% of the medical leave hours indicated in this Article.

SECTION 35.2 Medical Leave Bank - Except for conversions due to retirement as later noted
herein, the first three hundred sixty (360) hours of unused Medical leave shall accumulate into a
Medical Leave bank and be available to the employee solely for the purpose of Medical Leave.

SECTION 35.3 Conversion to Annual Leave - Medical Leave accumulated and unused
between three hundred sixty (360) and nine hundred sixty (960) hours may be converted into
annual leave during January and July each year. The rate of conversion will be eight (8) hours
annual for every thirty two (32) hours of accumulated Medical Leave in excess of seven hundred
twenty (720) hours, eight (8) hours of annual leave for every twenty four (24) hours of
accumulated Medical Leave in excess of four hundred eighty (480) hours but not more than
seven hundred twenty (720) hours, and eight (8) hours of annual leave for every sixteen (16)
hours of accumulated Medical Leave in excess of three hundred sixty (360) hours but not more
than four hundred eighty (480) hours.

SECTION 35.3.1 Medical Leave hours accumulated and unused in excess of nine hundred
sixty (960) hours will be converted into annual leave at the rate of eight (8) hours of annual
leave for every thirty two (32) hours of accumulated Medical Leave in excess of nine hundred
sixty (960) hours and added to the member's annual leave bank.

SECTION 35.3.2 In the year of retirement and upon submission of a written notice of such, a
member may convert their entire accumulated Medical Leave Bank into annual leave according
to the above schedule, except that the first three hundred sixty (360) hours of accumulated
Medical Leave may also be converted at the rate of eight (8) hours of annual leave for every
sixteen (16) hours of accumulated Medical Leave.
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SECTION 35.3.3 There is no severance pay for accumulated and unused Medical Leave except
that converted into annual leave.

SECTION 35.4 Eligibility - Members are eligible for medical leave either for themselves or
members of their immediate families for the following reasons:

A. Non-occupational personal iliness, physical disability, or death/bereavement.

B. Quarantine of an employee by a physician for non-occupationally related
disability.

C. Doctor, dentist, etc. appointments; and
D. Injury Time Loss Compensation as provided in Article 24.

SECTION 35.5 Restrictions - Abuse of Medical Leave privileges shall be cause for dismissal.
An employee who is unable to report to work because of any of the reasons set forth
hereinabove shall report the reason for the absence to the Official by telephone or in person
each day of absence, unless earlier arranged otherwise, within twenty (20) minutes of his/her
section's scheduled starting time. Medical Leave with pay shall not be allowed unless such
report has been made. The Official may require a physician's statement from the employee
certifying that the employee's condition prevented them from appearing for work after three (3)
consecutive workdays of medical leave.

SECTION 35.6 Bereavement Leave - Paid Bereavement leave not to exceed three (3)
workdays may be used due to death of any member of the employee's immediate family.
Should extended travel become necessary for death in the immediate family, special
arrangements can be made at the discretion of the Official. Bereavement Leave must be taken
within (30 days) of the date of death unless extenuating circumstances exist and a different
timetable of usage has been approved by the Official. Requests for an extended timetable of
usage of Bereavement Leave in response to extenuating circumstances shall not be
unreasonably denied. One (1) day of sick leave may be used for the death of a family member
not included in the definition of Immediate Family in Article 1.

SECTION 35.7 Severance - No severance pay for accumulated and unused medical leave
as of May 1, 1984, will be paid to any employee unless the employee gives notice of intention to
terminate to the Official at least fourteen (14) calendar days prior to the specified termination
date.

ARTICLE 36 — DOMESTIC VIOLENCE LEAVE

In accordance with State statute, an employee is eligible to receive reasonable leave from
employment if the employee, or the employee’s family member as described by RCW
49.76.020, is a victim of domestic violence, sexual assault, or stalking, for the express
purpose of participating in legal proceedings, to receive medical treatment, or to obtain
other necessary services related to an incident of domestic violence. The conditions and
restrictions governing the type of leave available, notification and reporting requirements,
and eligibility criteria to receive domestic violence leave shall be those specified in Chapter
49.76 RCW and/or its replacement.
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ARTICLE 37 - EMBODIMENT

This Agreement constitutes the complete and entire Agreement between the parties and neither
the County nor the Union shall be bound by any requirement not specifically stated in this
Agreement or applicable state or federal laws. The County and the Union acknowledge that
each party has had ample opportunity to submit proposals and negotiate over wages, hours and
working conditions and any subject matter not removed from the collective bargaining process
by law. The parties further agree that negotiations will not be reopened on any item during the
life of this Agreement, except as otherwise provided herein or by mutual consent. Agreement to
open a portion or section of the Contract does not open the remainder of the Contract for
negotiations.

ARTICLE 38 — NO STRIKE, SLOW UP, OR WORK STOPPAGE

SECTION 38.1 The Union and its members, individually and collectively, agree that during the
term of this Agreement, there shall be no strike, slow up, or work stoppage. Furthermore, the
Union and its employee, individually and collectively, agree that in the event another Union
strikes, has work slow-up, or work stoppage during the term of this Agreement, employees will
report to work as usual. Failure to do so may be cause for disciplinary action.

SECTION 38.2 In the event of an unauthorized strike, slow-up, or work stoppage, the County
agrees that there will be no liability on the part of the Union provided the Union promptly and
publicly disavows such unauthorized strike, slow-up, or work stoppage, orders the employees to
return to work, and attempts to bring about a prompt resumption of normal operation; and
provided further that the Union notifies the Board, in writing, within three (3) working days after
commencement of such strike, slow-up, or work stoppage, what measures it has taken to
comply with the provisions of this Section.

SECTION 38.3 In the event that such action by the Union has not affected resumption of
normal work practices, the County shall have the right to discipline, by way of discharge or
otherwise, any member of the Union who participates in such strike, slow-up, or stoppage.

SECTION 38.4 In the event of strike, slow up or work stoppage, the Union agrees that it will
not interfere with Elected and Appointed Officials and other exempted employees in any way
concerning the performance of their duties. Such precautions are necessary to keep the
physical property and records in condition so that operations may resume without delay.

SECTION 38.5 The Employer, individually and collectively, agrees that during the term of this
Agreement there will be no lock-out of Union employees.

ARTICLE 39 — SAVINGS AND SEVERABILITY

The provisions of this Agreement are declared to be severable if any section, subsection,
sentence, clause or phrase of this Agreement shall for any reason be held to be invalid or
unconstitutional. Such decisions shall not affect the validity of the remaining sections,
subsections, sentences, clauses or phrases of this Agreement, but they shall remain in effect, it
being the intent of the parties that this Agreement shall stand, notwithstanding the invalidity of
any part. The parties agree to immediately meet and negotiate a replacement for the invalid
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provision. Should changes in State or Federal Law hold any of the terms or conditions of this
Agreement invalid, such terms or conditions affected shall be renegotiated to comply with the
State or Federal Law.

ARTICLE 40 - AGREEMENT
This Agreement shall be in effect from January 1, 2017 through December 31, 2019 subject to

timely negotiations commencing no later than September 15, 2019. The Agreement may be
altered by mutual agreement of the parties.

DATED this 20" day of December, 2016.

Washington State Council of Board of County Commissioners
County and City Employees Pacific County, Washington
Council 2, AFL-CIO and Its
Local 367

Chair

Commissioner

Commissioner
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APPENDIX A - HOURLY COMPENSATION SCHEDULES -
To be adjusted for any negotiated COLA or other wage adjustments

Effective January 1, 2017

5.0% COLA

CLASSIFIGATION vonths  Monhs v v v v e e
Drainage Maintenance Technician II 20.99 22.88 24.77 26.66 27.08 27.50 27.92 28.34
Leadman - | ‘2’0.56’ 2’2’.42 ” 2427 ’26.’1,1 | 2653 | v26.9’(’3 ’277.’35 ’4 1’ 2776
Sién i'echniciaﬁ Il W/IMSA Levél II/I ”20.19 2201 ‘4 2380 | 25.63 26.04 44276.45’ 2684 | 27 25
ngn Téchnician' I/I w/IMSA I;;vei l|4 19.99 | 21.79 ’ | 23;59 ; 2539 2579 26.1;9 | 2660 26.99
Meéhaﬁic o N o 1”9-99' 4’21.7’9 " ’4 42/:45.59' ’4 ’25.(4394‘ " 25’.’79” | 2619 26;60 | 26.99 ”
D‘réiﬁ‘elge I\/'Iaintytyar;anc;e féchnician I | 19.99 2“1.’79 B 2359 25 3§ 25.7§ : <’26.1S’3 ) 26.60 H ! | éB.Qé
Sign Technicia’n II’w/I’MSA Leveil | ’1 9;79 ’421.5£’3 4/23.347 55.15 | 2555 25.94 | 2’6.(‘337 R 26.73
Sign Te;:hnician [ w/IMSA Level’ il M /19.749r | ’ ‘21.55’ ﬁ ’25.37 2’5.‘{5 '25.'55 25;94 426.33 T 26.75
Sign Techni;;ianyl w/IMSA Leverl/i | ;lé.41 | 21’.18 | ’22.\;)'14 2466 | 25.65 25.45 | 25.83 26.22’
’S’ién;I"ec‘:r/mician lor Il4w/’o IMSA”Cer’t/.‘ | 1905 . 4“2(4).’75 | : 2247 2418 | 2456 " ’24.9544 25.:53 ’?;5.70’
Road Maintenéncé Technicién I | 1§.Oé 2’0’.475 2247 2418 | 24.5”6 | 24;’95 | é5.33 25,70 |
Tréfﬁc bontrbl/Méintenancé Technician | 15.06 16.46 ; 1777 ‘ 1;).1 2 | 19.41 ; 1972 20’.03 . H 26.33

cussroamon [ tea e
Road Maintenance Technician | 15.35 16.91 See Artic!e 13

Promotion
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APPENDIX A - HOURLY COMPENSATION SCHEDULES -
To be adjusted for any negotiated COLA or other wage adjustments

Effective January 1, 2018
1.5% COLA

1st-6th = 7th-24th = 3rd-5th ~ 6th-10th = 11th-15th = 16th-20th . 21st-25th 25+

CLASSIFICATION Months | Months Yrs Yrs Yrs Yrs : Yrs . Yrs

Drainage Maintenance Technician II 21.30 23.22 2514 | 27.06 27.49 27191 28.34 28.77

Leadman 20.87 2276 . 24.63 - 26.50 26.93 2733 . 27.76 28.18

Si’gn/"l‘rech’n4ician IIV\’I/”IMSA’Le\’/’e[“III | 20.49’ 22v.$4 | 2416 26.01 26.43’4 56.85 27.244’ 27.66
SonTechion lwivsA Level Il | 2020 2212 2se6 2571 aots | s 200 2as
Meéhénic S "2(’).29“ 2212 2394 2577 2618 2658 2700 » /27.39
t;;aiﬁagé Malntenance Tvec’h’nic/i/a/m |4 ’.’20.29“ ’ 2212 : 23.94’ 425.77 : 26.v1’8 426.58‘ , 27’.004 27”.35’
Sign’Te<’:4hn4ic’iar’1 ;| w/;l4\/IS’A Lé{/el |w - 2009 2190 2372 2553 25.’53“” 264.3’34 ’26;.72’“ 2713

Sign Technician | w/IMSA Level Il 20.09 ©  21.90 23.72 2583 | 2593 | 26.33 7 26.72 = 2713

Sign Technician | w/IMSA Level | 19.70 21.50 23.25 25.03 25.43 2583 . 26.22 26.61

Sign Technician | or Il wio IMSA Cert. 19.34 - 2106 = 22.81 | 2454 | 2493 | 2532 . 2571 . 26.09

Road Maintenance Technician Il 19.34 21.06 22.81 24.54 2493 | 2532 2571 26.09

Traffic Control/Maintenance Technician 1529 = 16.65 @ 18.04 19.41 © 19.70 20.02 @ 20.33 20.63

1st-12th ~ 13th-24th After 24

CLASSIFICATION Months  Months Months

See Article 13

Road Maintenance Technician | 15.58 " 17.16 \
: Promotion
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APPENDIX A - HOURLY COMPENSATION SCHEDULES -
To be adjusted for any negotiated COLA or other wage adjustments

Effective January 1, 2019

1.0% COLA

CLASSIFCATION wonths  onths ¥re v vm v e e
Drainage Maintenance Technician | 21.51 23.45 25.39 27.33 27.76 28.19 28.62 29.06
man | otos 20 s om0z mos | s
Slgn TecthIan IIW/IMSA Lrevel’lyllw 2069 | 2256 | 2440 ; 2’6.274 2669 27.142' 2751 2794
SunTechican Il wivSALevel | | 2049 2204 218 2605 46 mes  zar | zres
Mecha;;cy - 2049 . ‘2é.3;4 2418 ” 246.03” ’426.44’ ’éG.BSH 27.2«7’4 2766
Drainé;c;; ’l’\/la’i’ﬁ{ten’ance4';"’e’cf;n/icie;r’l”l | ﬂ 2049 | 22.3é : /’2’4.18” ; 26.(’)3’ 26.44” 26.85 2727 ; 2766
SlgnTechnIC|an |I \*//IMSA Level I 20“.2’9 | 22’.12‘4 : | 53.96 © 2579 | 26.19 26.59 2699 u 2740
SlgnTechnlman IW/IMSA L;vél I| 50’29 | , 2212 25.96 | : ‘25.79  , ’26.19 : 26.5;’ : 26.9’9’ | 27.4;)4’
Signv"l'e/c’:'f’w]‘i’ciﬂér;l\’/v/IMSA Levell ) ’19.96’ E 217./742 23v.’48” 2528 4425.68’ 26.bé 2648 | ~é6.88’
S’ign Techm(;lanlorll w/o IMSA Cert | 1953 : 2127 : 2304 24.’79’ 2518 2557 2597 2635
R40r=’|d’Maiﬁténér;;e'Te’cf:hnk;a’n, Il o /19:55’"; 214".2‘74 ' 23.64 24.79 | 25.18 2557 2;5.9% | 2635
T’ra’f’ﬁ(;’C<’)”|;1’trr0I/M;c1i’n’tt=;r1’ar41<lze%"F/ec’f<1’ni(’:ian’ ;IS.4444 : 16.8’2’ 18.2’2’4 ’19.60 19.90 20.2é . 2053 | 2084

cussroamon [ tean
Road Maintenance Technician | 15.74 17.33 See Arﬁc!e 13

: Promotion

NOTE:

This agreement includes the sidebar agreement reached on 5-21-2002 in which the County agrees to remove the
30 minute travel time requirement from all Public Works job descriptions.
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Board of Pacific County Commissioners Meetings are held the 2nd
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA and 4th Tuesday of each
98586 Phone 360/875.9337 * Fax 360/875.9335 month, beginning at 9 a.m.

REQUESTED MEETING DATE:
AGENDA REQUEST FORM

12/20/16
~ TO BE COMPLETED BY CLERK OF THE BOARD / DEPUTY CLERK OF THEBOARD =~
Agenda ltem#: 5
BOCC ACTION: APPROVED DENIED
D D Initial: Date:
[] suBIECTTOADEQUATEBUDGET APPROPRIATIONS
Review I:l Clerk of the Board
[[] NO ACTION TAKEN/WITHDRAWN [C] oererrep TO:
D Risk Mgmt
[] conTinuep To DATE: TIME: [ vesel Required
[J otHer:
DISTRIBUTION LIST:
[ wr [ Assessor D DPW D NDC [] superior Court
[ cr [] Auditor [] ema [] paccom [[] Treasurer
[] sea [] clerk [] rarr [] Prosecutor [J vesmegmt
[] civitservice D Health |:| SDC |:| WSU Ext.
I:l DCD |:| Juvenile D Sheriff |:| Other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: General Administration DIVISION (if applicable):

OFFICIAL NAME & TITLE: Kathy Spoor, CAO PHONE / EXT:

SIGNATUR%:‘%}L&;}* OHGT DATE: 12/14/16

NARRATIVE OF REQUEST

Attached for your consideration is the 2017-2019 Collective Bargaining Agreement (CBA) with Local 367-C (courthouse union).
This contract includes a regrading of a number of positions that were found to be significantly behind comparable counties.
The negotiated cost of living adjustments are, 2017-2%, 2018-1 1/2%, and 2019-1%. The CBA also includes a $25 per month
per year increase in the County's contribution to health benefits (2017-$875, 2018-$900, 2019-$925), and an additional 2%
longevity increase for employees with more than 25 years with the County.

This contract has been ratified by the Union, and the increases were included in the 2017 budget.

RECOMMENDED MOTION (To Be Completed by the Clerk/Deputy Clerk of the Board)
Move to approve 2017-2019 Local 367C Collective Bargaining Agreement

Revised 8/2015 Page 1
ExhibitAtoContract/Agreement/GrantReview Policy




Name of Contractor:

Name of Contract/Agreement/Grant/Amendment #: (if amendment, provide copy of those pages that are being amended):
Collective Bargaining Agreement by and between Pacific County and Local 367-C

D W-9 Attached for all vendors/contractors (County issuing payment to) D Certificate of Insurance Attached (if required)

Indicate type I:l Intergovernmental/Interagency D Employment/Special Services Agreement DFederaI Contract
[] Memorandum of Understanding/Agreement Interoffice/Interdepartmental [ state contract
Contractor Type (check all that apply): [ For-Profit [] Private Organization/Individual
[] Non-Profit (] Public Organization/Jurisdiction
[ state [] Sub-Recipient
[ Federal [ other

Please provide Tax ID #, Uniform Business Identification (UBI) #, or Social Security # on Page 3 of this form.

TYPE OF REQUEST (Mark all that apply and provide breakdown of bid proposals along with all pertinent documentation):

Public Works Project (RCW 39.04): |:] Limited PW Process (<$35,000) [[] Limited PW Process (<$40,000)
[J Small PW Process {<3$300,000) ] PW Project (>$300,000)
Equipment, Materials, & Supplies (RCW 36.32): [T] < $5,000 @ttach3biss) [ ] $5,000-525,000 (use small works roster) [] >$25,000 (competitve bics)
Services / Leases: D Architectural & Engineering |:| Personal Services
[] Lease (Personal Property i.e. copier, printer) [ Lease (Real
D Telecomm & Data Processing Other (Describe) :
To be located at; CBA
Exceptionsto Bidding (Please provide appropriate documentation):
|:] Insurance/Bonds D Emergency Event (Purchases/Public Works)
D Single (Sole) Source Purchase* |:| Special Facilities/Market Conditions

*Resolution Required

D PURCHASE UNDER ANOTHER AGENCY'S CONTRACT ("Piggybacking")

Please attach the following:
- Copy of Intergovernmental Agreement with other agency
- Confirmation that vendor agrees to participation
- Documentation that contract was awarded in compliance with bidding law
- Documentation that Agency posted bid/solicitation notice on its website or provided access link to the notice

] RFP [ rFQ ] Franchise [J Annexation [] ordinance [[]Resolution
Appeal [ Inventory Acquisition/Disposal ~ [[] Tort Claim [] call for Bids
[J Open Space [] Post, Advertise, & Fill Position

[] other (please describe):

BACKGROUND/SUMMARY (include date of prior workshop and/or action, ifapplicable):

TOTAL COST/AMOUNT (include sales & use tax): TOTAL TAX:
TOTAL SHIPPING/HANDLING: EXPENDITURE FUND #: XXXXXXXX.XX
EXPENDITURE BUDGETED? Yes [] No SUPPLEMENTAL REQUIRED?  [] Yes No
IN-KIND MATCH REQUIRED? ~ [] Yes No DESCRIBE MATCH:
MATCHING FUNDS REQUIRED? [T] VYes No AMOUNT OF MATCHING FUNDS:

Revised 8/2015 T T T D ~ Page2
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Board of Pacific County Commissioners Meetings are held the 2nd
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA and 4th Tuesday of each
98586 Phone 360/875.9337 * Fax 360/875.9335 month, beginning at 9 a.m.

REQUESTED MEETING DATE:
AGENDA REQUEST FORM

12/13/16
TO BE COMPLETED BY CLERK ’QF'T,HE BOARD'/ DEPUTY CLERK OF THE(BOAR'D" '
Agenda ltem #: 6
BOCC ACTION: [[] ApprovED [] openep - Dore:
[[] SuBIECTTOADEQUATEBUDGET APPROPRIATIONS -
[] No ACTION TAKEN/WITHDRAWN K] oererrep To:  12/20/2016 Review [ ] cerkof the soar
[ risk mgmt
[] conrinuep To DATE: TIME: Legal Required
[] orHer:
DISTRIBUTION LIST:
[ we [] Assessor [] oew [ woc [ superior court
O cr [ Auditor [] ema [] paccom [] Treasurer
[] sea [ clerk [] rair [ prosecutor [J vesmgmt
[] cwilservice [ Health [] soc [J wsuex.
[] peo [ suvenile [] sheriff [] other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: General Administration DIVISION {(if applicable):
OFFICIAL NAME & TITLE: Kathy Spoor, CAO PHONE / EXT:
SIGNATURE:O{//'\I/I, 2t SOAE) DATE: 12-7-16

NARRATIVE OF REQUEST

Attached for your consideration is a professional services agreement with Stantec Consulting Services, Inc. to provide
assistance in preparing an EPA Brownfields Community Assessment and Revitalization grant in the amount of $600,000.
There is no cost associated with grant application assistance. Should we be awarded the grant, Stantec would provide the
setvices needed to implement the grant. This grant is being prepared in partnership with the four cities and the ports. Pacific
County is serving as the lead agency for the application. We will know sometime in early Spring 2017 whether or not our
application has been successful. The grant provides funding over a three year period.

We released an RFP for these services and Stantec was the only response we received. They have extensive experience in
preparing and implementing these types of grants, as well as have worked on a number of other projects in Pacific County.

RECOMMENDED MOTION (To Be Completed by the Clerk/Deputy Clerk of the Board)

Move to approve Professional Services Agreement with Stantec Consulting Services Inc. to provide grant assistance services
at no fee, and if grant is awarded, up to $600,000 in grant related expenses.

Revised 8/2015 Page 1
ExhibitAtoContract/Agreement/GrantReview Policy



Name of Contractor:  Stantec Consulting Services, Inc.

Name of Contract/Agreement/Grant/Amendment #: (if amendment, provide copy of those pages that are being amended):
Professional Services Agreement

D W-9 Attached for all vendors/contractors (County issuing payment to} D Certificate of Insurance Attached (if required)

Indicate type O Intergovernmental/Interagency Employment/Special Services Agreement DFederaI Contract
[0 Memorandum of Understanding/Agreement [J interoffice/interdepartmental [ state Contract
Contractor Type (check all that apply): For-Profit [] Private Organization/Individual
D Non-Profit |:| Public Organization/Jurisdiction
[ state [] Sub-Recipient

[] Federal [] Other

Please provide Tax ID #, Uniform Business Identification (UBI) #, or Social Security # on Page 3 of this form.
TYPE OF REQUEST (Mark all that apply and provide breakdown of bid proposals along with all pertinent documentation):

Public Works Project (RCW 39.04): E] Limited PW Process {<$35,000) [] Limited PW Process {<$40,000)
[C] Small PW Process (<$300,000) ] PW Project (>$300,000)
Equipment, Materials, & Supplies (RCW 36.32): [] < $5,000 @attach3bis) [ ] $5,000-525,000 (use s works roster [ >$25,000 (competitive bics)
Services / Leases: D Architectural & Engineering |:| Personal Services
D Lease {Personal Property i.e. copier, printer) |:| Lease (Real
D Telecomm & Data Processing Other (Describe) :

To be located at: grant prep assistance and implementation

ExceptionstoBidding (Please provide appropriate documentation):
D Insurance/Bonds El Emergency Event (Purchases/Public Works)
|:| Single (Sole) Source Purchase* |:] Special Facilities/Market Conditions
*Resolution Required

D PURCHASE UNDER ANOTHER AGENCY'S CONTRACT ("Piggybacking")

Please attach the following:
- Copy of Intergovernmental Agreement with other agency
- Confirmation that vendor agrees to participation
- Documentation that contract was awarded in compliance with bidding law
- Documentation that Agency posted bid/solicitation notice on its website or provided access link to the notice

g ®FP L] RFQ ] Franchise L] Annexation ] Ordinance ] Resoiution
Appeal [ Inventory Acquisition/Disposal ~ [] Tort Claim [] call for Bids

[ Open Space [] Post, Advertise, & Fill Position

[] other (please describe):

BACKGROUND/SUMMARY (include date of prior workshop and/or action, if applicable):

TOTAL COST/AMOUNT (include sales & use tax): TOTAL TAX:
TOTAL SHIPPING/HANDLING: EXPENDITURE FUND #: 125 xxx .XXX.XX.XX
EXPENDITURE BUDGETED?  [] Yes [] No SUPPLEMENTAL REQUIRED? ~ [] VYes No
IN-KIND MATCH REQUIRED? [ ] Yes [7] No DESCRIBE MATCH:
MATCHING FUNDS REQUIRED? [] Ves [7] No AMOUNT OF MATCHING FUNDS:

Revised 8/2015 T T T o Page 2

Exhibit A to Resolution No. 2010-013




BOCC / RISK MANAGEMENT / LEGAL REVIEW
[TO BE COMPLETED BY THE CLERK/DEP. CLERK OF THE BOARD]

Legal Contracting Authority/Entity
[[]JOK  Comments/Changes

Business License/Professional License/Debarment

[]OK Comments/Changes

(Please indicate appropriate ID#)

TIN#: UBIi: SS#:
Background Check(s)
[[JoK Comments/Changes

Risk Transfer - Indemnity and Insurance

[]OK Comments/Changes

Fund/Budget Authorization

[[JOK Comments/Changes

EEOC/WMBE Requirements and/or Wage Determination

ADA

[[JOoK  comments/Changes

POSTED ON WEB

NOTES/COMMENTS

Revised 8/2015 Page 3
Exhibit A to Resolution No. 2010-013



PROFESSIONAL SERVICES AGREEMENT

This AGREEMENT is made by and between Pacific County, a municipal corporation hereinafter referred
to as “COUNTY?”, and Stantec Consulting Services, Inc., 11130 NE 33" Place, Suite 200, Bellevue, WA
98004, hereinafter referred to as “CONTRACTOR”,

WHEREAS, the COUNTY desires to have certain professional services performed and provided by the
CONTRACTOR, as set forth hereafter, which services require specialized skills and abilities; and,

WHEREAS, the CONTRACTOR represents that it is qualified and possesses sufficient skills and abilities
to perform the professional services set forth hereafter in the AGREEMENT, now therefore,

IN CONSIDERATION of the terms, conditions, covenants, and performances described herein, the
parties hereto AGREE AS FOLLOWS:

L.

SERVICES TO BE PROVIDED BY CONTRACTOR

The CONTRACTOR will provide application services to prepare a U.S. Environmental
Protection Agency (EPA) Brownfields Community Wide Assessment Grant, hereinafter referred
to as the “GRANT”, in the amount of $600,000 to be submitted in December, 2016 as described
in the CONTRACTOR’S proposal submitted to the COUNTY, and included as ATTACHMENT

If the GRANT is successful:

CONTRACTOR will assist with completion of EPA administrative requirements needed
to establish a Cooperative Agreement Work Plan and other required documents.

CONTRACTOR will prepare all GRANT related financial and technical reports and
submit to the COUNTY for final submission to the EPA.

CONTRACTOR will provide technical assistance to build a comprehensive inventory of
brownfield sites.

CONTRACTOR will assist the Pacific County Coalition in prioritizing sites and focus

CONTRACTOR will conduct Phase I ESAs for multiple petroleum and hazardous
substance brownfield sites as identified and prioritized by the Pacific County Coalition.

CONTRACTOR will prepare Quality Assurance Project Plan and Health and Safety
Plans to be submitted, and approved by the EPA before moving to Phase IT ESAs.

CONTRACTOR will conduct Phase II ESAs as directed by the Pacific County Coalition.

CONTRACTOR will complete Remedial Investigation/Feasibility Studies, Analysis of
Brownfield Cleanup Alternatives, and/or clean up action plans for sites identified by the
Pacific County Coalition

CONTRACTOR will conduct Area-Wide Planning (AWP) activities in priority areas
identified by the Pacific County Coalition.



II.
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In the event that the grant application is not successful as part of the Fiscal Year 2017 Grant
Competition, CONTRACTOR will be provided with the opportunity to schedule and participate
in debriefing(s) with U.S. EPA to identify areas where the application(s) could be improved, and
to revise and resubmit the application(s) on behalf of the COUNTY as part of the Fiscal Year
2018 and/or 2019 competitions. A reapplication, if necessary, would be undertaken only at the
mutual agreement of both the COUNTY and the CONTRACTOR. No fee will be owed to
CONTRACTOR for time, effort, and expense associated with revision and resubmittal of
application(s).

RESPONSIBILITIES OF COUNTY

The COUNTY will serve as the lead agency for the GRANT, coordinate the collection of
pertinent information and letters of support needed for the completion of the GRANT, and assure
timely submission of the application.

Convene the Pacific County Coalition, which will include representatives from the cities of
Ilwaco, Long Beach, South Bend, and Raymond, Long Beach, South Bend, and the Ports of
Chinook, Ilwaco, Peninsula, Willapa Harbor, and other key stakeholders.

DURATION OF AGREEMENT

This AGREEMENT shall be retroactive to November 1, 2016 and will terminate on December
31, 2020. Termination as herein provided will be in addition to, and not in lieu of, a party’s right
to terminate for breach. Termination will operate to discharge all obligations that are executor by
either party on or after the effective date of termination, but any right of a party based
performance or breach of this AGREEMENT prior to the effective date of termination will
survive.

ADDITIONAL CONDITIONS

COMPENSATION AND METHOD OF PAYMENT

The COUNTY will not provide any reimbursement to the CONTRACTOR for grant application
services, or assistance with completion of administrative requirements to establish a Cooperative
Agreement Work Plan with the EPA.

If the GRANT is awarded, the COUNTY will reimburse the CONTRACTOR for satisfactory
completion of the services specified under this AGREEMENT per Appendix A, Rate Schedule
for Grant Application, included in ATTACHMENT A to this AGREEMENT up to a maximum of
$600,000.

Payment for work accomplished to the satisfaction of the COUNTY will be made on the basis of
the CONTRACTOR’s actual hours expended by professional, technical, and non-technical
personnel for the time they are productively engaged in work necessary to fulfill the terms of this
AGREEMENT,

Invoices will be provided to the COUNTY monthly. Payment will be made within thirty (30)
days after receipt of invoices. In the event any items in the billing may be questioned or disputed
by the COUNTY, such items will be deleted from the billing until their resolution and the
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remainder of the billing will be processed within the above-stated period. Invoices due and
owing beyond the established thirty (30) day payment period, and not subject of dispute as
described herein, will accrue interest at the rate of one and one half (1.5) percent per month on the
unpaid balance.

If the CONTRACTOR fails to comply with any terms or conditions of this AGREEMENT or to
provide in any manner the services agreed to herein, the COUNTY may withhold any payment
due the CONTRACTOR until the COUNTY is satisfied that corrective action, as specified by the
COUNTY, has been completed to the satisfaction of the COUNTY. This right is in addition to
and not in lieu of the COUNTY right to terminate this AGREEMENT as provided below.

INDEPENDENT CONTRACTOR

The CONTRACTOR agrees that it is acting as an independent contractor with the COUNTY, and
not as an employee of the COUNTY. As such, the COUNTY will not provide any compensation
or benefits beyond the compensation described immediately hereinabove.

COMPLIANCE WITH LAWS

The CONTRACTOR, in performance of the AGREEMENT, will comply with all applicable
local, state, and federal laws and regulations.

PUBLIC RECORDS ACT

This AGREEMENT and all public records associated with this AGREEMENT shall be available
from the COUNTY for inspection and copying by the public where required by the Public
Records Act, Chapter 42.56 RCW (the “Act”). To the extent that public records then in the
custody of the CONTRACTOR are needed for the COUNTY to respond to a request under the
Act, as determined by the COUNTY, the CONTRACTOR agrees to make them promptly
available to the COUNTY. If the CONTRACTOR considers any portion of any record provided
to the COUNTY under this AGREEMENT, whether in electronic or hard copy form, to be
protected from disclosure under law, the CONTRACTOR shall clearly identify any specific
information that it claims to be confidential or proprietary. If the COUNTY receives a request
under the Act to inspect or copy the information so identified by the CONTRACTOR and the
COUNTY determines that release of the information is required by the Act or otherwise
appropriate, the COUNTY’s sole obligations shall be to notify the CONTRACTOR (a) of the
request and (b) of the date that such information will be released to the requester unless the
CONTRACTOR obtains a court order to enjoin that disclosure pursuant to RCW 42.56.540. If
the CONTRACTOR fails to timely obtain a court order enjoining disclosure, the COUNTY will
release the requested information on the date specified.

The COUNTY has, and by this section assumes, no obligation on behalf of the CONTRACTOR
to claim any exemption from disclosure under the Act. The COUNTY shall not be liable to the
CONTRACTOR for releasing records not clearly identified by the CONTRACTOR as
confidential or proprietary. The COUNTY shall not be liable to the CONTRACTOR for any
records that the COUNTY releases in compliance with this section or in compliance with an order
of a court of competent jurisdiction.
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OWNERSHIP

Any and all data, reports, analyses, documents, photographs, pamphlets, plans, specifications,
surveys, films or any other materials created, prepared, produced, constructed, assembled, made,
performed or otherwise produced by the CONTRACTOR or the CONTRACTOR s
subcontractors or consultants for delivery to the COUNTY under this AGREEMENT shall be the
sole and absolute property of the COUNTY. Such property shall constitute “work made for hire”
as defined by the U.S. Copyright Act 0of 1976, 17 U.S.C. § 101, and the ownership of the
copyright and any other intellectual property rights in such property shall vest in the COUNTY at
the time of its creation. Ownership of the intellectual property includes the right to copyright,
patent, and register, and the ability to transfer these rights. Material which the CONTRACTOR
uses to perform this AGREEMENT but is not created, prepared, constructed, assembled, made,
performed or otherwise produced for or paid for by the COUNTY is owned by the
CONTRACTOR and is not “work made for hire” within the terms of this AGREEMENT.

IMDEMNIFICATION/HOLD HARMLESS

Indemnification by Contractor. To the fullest extent permitted by law, the CONTRACTOR
agrees to indemnify-and hold the COUNTY and its departments, elected and appointed officials,
employees, agents and volunteers, harmless from and against any and all claims, damages, losses
and expenses, including but not limited to court costs, reasonable attorney’s fees and alternative
dispute resolution costs, for any personal injury, for any bodily injury, sickness, disease or death
and for any damage to or destruction of any property (including the loss of use resulting
therefrom) which 1) to the extent are caused by any omission, negligent act or error, of the
CONTRACTOR, its employees, agents or volunteers or CONTRACTOR’s subcontractors and
their employees, agents or volunteers; or 2) arising out of, resulting from, or in connection with
the negligent performance of this AGREEMENT; or 3) are based upon the CONTRACTOR’S or
its subcontractors” use of, presence upon or proximity to the property of the COUNTY. This
indemnification obligation of the CONTRACTOR shall not apply where the claim, damage, loss
or expense is caused by the sole negligence of the COUNTY. This indemnification obligation of
the CONTRACTOR shall not be limited in any way by the Washington State Industrial Insurance
Action RCW Title 51, or by application of any other workmen’s compensation act, disability
benefit act or other employee benefit act, and the CONTRACTOR hereby expressly waives any
immunity afforded by such acts. The foregoing indemnification obligations of the
CONTRACTOR are a material inducement to COUNTY to enter into the AGREEMENT, are
reflected in the CONTRACTOR’s compensation, and have been mutually negotiated by the
parties.

Participation County — No Waiver. The COUNTY reserves the right, but not the obligation, to
participate in the defense of any claim, damages, losses or expenses and such participation shall
not constitute a waiver of CONTRACTOR’s indemnity obligations under the AGREEMENT.

Survival of Contractor’s Indemnity Obligations. The CONTRACTOR agrees all
CONTRACTORS’s indemnity obligations shall survive the completion, expiration or termination
of this AGREEMENT.

INSURANCE

Without limiting the CONTRACTOR’S indemnification of COUNTY, and prior to
commencement of this AGREEMENT, CONTRACTOR shall obtain, provide and maintain
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during the term of this AGREEMENT, policies or insurance of the type and amounts described
below and in a form satisfactory to the COUNTY.

1. General Liability Insurance. CONTRACTOR shall maintain commercial general liability
insurance with at least as broad as Insurance Services Office form CG 00 0, in an amount not
less than $1,000,000 per occurrence, $2,000,000 general aggregate, for bodily injury,
personal injury, and property damage, including without limitation, blanket contractual
liability.

2. Professional Liability (Errors & Omissions) Insurance. CONTRACTOR shall maintain
professional liability insurance that covers the services to be performed in connection with
this AGREEMENT, in the minimum amount of $1,000,000 per claim and in the aggregate.
Any policy inception date, continuity date, or retroactive date must be before the effective
date of this AGREEMENT and CONTRACTOR agrees to maintain continuous coverage
through a period no less than three years after completion of the services required by this
AGREEMENT.

3. Workers’ Compensation Insurance. CONTRACTOR shall, at its own expense, maintain
Workers’ Compensation Insurance (statutory Limits) and Employer’s Liability Insurance
(with limits of at least $1,000,000).

4. Waiver of Subrogation. All insurance coverage maintained or procured pursuant to this
AGREEMENT shall be endorsed to waive subrogation against COUNTY, its elected or
appointed officers, agents, officials, employees and volunteers or shall specifically allow
CONTRACTOR or others providing insurance evidence in compliance with these
specifications to waive their right of recovery prior to a loss. CONTRACTOR hereby waives
its own right of recovery against COUNTY, and shall require similar written express waivers
and insurance clauses from each of its subcontractors.

The CONTRACTOR must name the COUNTY as an additional insured. The CONTRACTOR
agrees that its liability insurance shall be primary and non-contributory to the COUNTY’s and
that CONTRACTOR ’s liability insurance policy shall so state.

SUBCONTRACTING

The services to be furnished under the terms of this AGREEMENT will be performed by the
CONTRACTOR and will not be delegated or subcontracted in whole or in part without the
express written consent of the COUNTY. Subcontractors required by the CONTRACTOR in
connection with the services specified herein will be limited to those subcontractors approved in
writing, by the COUNTY. Permission for subcontracting will not create any contract or any other
relationship between the COUNTY and subcontractor. All subcontracts will contain all
applicable provisions of this AGREEMENT.

NON DISCRIMINATION IN SERVICES

The CONTRACTOR will not discriminate because of race, creed, color, national origin, sex,
honorably discharged veteran or military status, sexual orientation, or the presence of any
sensory, mental, or physical disability or the use of a trained dog guide or service animal by a
person with a disability is recognized as and declared to be a civil right.
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TERMINATION

This AGREEMENT may be terminated by the COUNTY without cause, in whole or in part, upon
providing thirty (30) days written notice to the CONTRACTOR.

In the event this AGREEMENT is terminated by the COUNTY other than for default on the part
of the CONTRACTOR, a final payment will be made to the CONTRACTOR with consideration
given to the actual costs incurred by the CONTRACTOR in performing the work to the date of
termination,

No payment will be made for any work completed after ten (10) days following receipt by the
CONTRACTOR of the Notice of Termination. If the accumulated payment made to the
CONTRACTOR prior to Notice of Termination exceeds the total amount that would be due
computed as set forth above, then no final payment will be due and the CONTRACTOR will
immediately reimburse the COUNTY for any excess paid.

If the services of the CONTRACTOR are terminated by the COUNTY for default on the part of
the CONTRACTOR, the above formula for payment will not apply. In such event, the amount
paid will be determined by the COUNTY with consideration given to the actual costs incurrent by
the CONTRACTOR in performing the work to do the date of termination, the amount of work
originally required which was satisfactorily completed to date of termination, whether that work
is in a form or a type which is usable to the COUNTY at the time of termination; the cost to the
COUNTY of employing another firm to complete the work required and the time which may be
required to do so, and other factors which affect the value to the COUNTY of the work performed
at the time of termination.

If it is determined for any reason that the CONTRACTOR was not in default or that the
CONTRACTOR’s failure to perform was not based on its fault or negligence, or the fault or
negligence of its officers, agents, or employees, the termination will be deemed to be a
termination for the convenience of the COUNTY in accordance with this section of this
AGREEMENT.

Payment by the COUNTY for any part of the work performed by the CONTRACTOR will not
constitute a waiver by the COUNTY of any remedies of any type it may have against the
CONTRACTOR for any breach of this AGREEMENT by the CONTRACTOR, or for failure of
the CONTRACTOR to perform work required of it by the COUNTY.

WAIVER OF CONTRACTUAL RIGHT

The failure of either party to enforce any provision of this AGREEMENT will not be construed as
a waiver or limitation of that party’s right to subsequently enforce and compel strict compliance
with every provision of this AGREEMENT.

ATTORNEY’S FEES/COST OF SUIT AND VENUE

If either party files suit to enforce this AGREEMENT, parties agree that the prevailing party in
any such action shall be entitled to collection costs, reasonable attorney’s fees, and costs of suit.
The parties agree that any suit pertaining to this AGREEMENT shall be filed in the Pacific
County Superior Court,

1. Disputes. Differences between the CONTRACTOR and the COUNTY, arising under
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and by virtue of this AGREEMENT, shall be brought to the attention of the COUNTY at the
earliest possible time in order that such matters may be settled or other appropriate

action promptly taken. Any dispute relating to the quality or acceptability of

performance and/or compensation due CONTRACTOR shall be decided by the

COUNTY’S AGREEMENT representative or designee. All rulings, orders, instructions and
decisions of the COUNTY’S AGREEMENT representative shall be final and conclusive,
subject to their right to seek judicial relief pursuant to Choice of Law, Jurisdiction and
Venue.

2. Choice of Law, Jurisdiction and Venue. This AGREEMENT has been and shall be
construed as having been made and delivered within the State of Washington and it is agreed
by each party hereto that this AGREEMENT shall be governed by the laws of the State of
Washington, both as to its interpretation and performance.

Any action at law, suit in equity, or judicial proceeding arising out of this AGREEMENT
shall be instituted and maintained only Superior Court in Pacific County, Washington.

3. Severability. If a court of competent jurisdiction holds any part, term or provision of this
AGREEMENT to be illegal, or invalid in whole or in part, the validity of the remaining
provisions shall not be affected, and the parties’ rights and obligations shall be construed and
enforced as if the AGREEMENT did not contain the particular provision held to be invalid.

If any provision of this AGREEMENT is in direct conflict with any statutory provision of the
State of Washington, that provision which may conflict shall be deemed inoperative and null
and void insofar as it may conflict, and shall be deemed modified to conform to such
statutory provision.

Should the COUNTY determine that the severed portions substantially alter this
AGREEMENT so that the original intent and purpose of the AGREEMENT no longer exists,
the COUNTY may, in its sole discretion, terminate this AGREEMENT.,

CHANGES TO WORK

When required to do so by the COUNTY, the CONTRACTOR will make such changes and
revisions in the work it submits under this AGREEMENT as necessary to correct errors appearing
therein and omissions, without additional compensation thereof. Should the COUNTY find it
desirable for its own purpose to have previously satisfactorily completed work or parts thereof
changed or revised, the CONTRACTOR will made such revisions as directed by the COUNTY.
This work will be considered a Change in Work and will be paid for as herein provided under
Section VL

SOLICITATION OF AGREEMENT

The CONTRACTOR warrants that it has not employed or retained any company or person to
solicit or secure this AGREEMENT, and that it has not paid or agreed to pay any company or
person any fee, commission, percentage, brokerage fee, gifts, or any other consideration,
contingent upon or resulting from the award of making this AGREEMENT. For breach or
violation of this warranty, the COUNTY will have the right to annul this AGREEMENT without
further liability.



XIX.  OTHER REQUIREMENTS

A. The CONTRACTOR will maintain accounts and records, including personnel, property,
financial, and other records as may be deemed necessary by the COUNTY to ensure
proper accounting for project funds and compliance with this AGREEMENT. The
CONTRACTOR will keep records that document the direct and indirect costs that are
expended and reflect the services provided in the performance of this AGREEMENT.
The CONTRACTOR will keep the above records for a period of six (6) years after
termination hereof, unless a longer retention period is required by law.

B. The CONTRACTOR will not disclose, nor permit disclosure of any information
designated by the COUNTY as confidential, except to its employees and other
subcontractors who need such information in order to properly execute the services of

this AGREEMENT.

XX.  ENTIRE AGREEMENT

The parties agree that this AGREEMENT is the complete expression of the terms hereto and any
oral representations of understandings not incorporated herein are excluded. Further, any
modification of the AGREEMENT will be in writing and signed by both parties.

IN WITNESS WHEREOF the parties hereto have caused this AGREEMENT to be executed this 13% day

of November, 2016.

BOARD OF COMMISSIONERS
PACIFIC COUNTY, WASHINGTON

Frank Wolfe, Chair

Lisa Ayers, Commissioner

Steve Rogers, Commissioner

ATTEST:

Marie Guernsey, Clerk of the Board

Stantec Consulting Services, Inc.

SIGNATURE

Title

APPROVED AS TO FORM:

Prosecutor’s Office WSBA #
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Kathy Spoor.
Administrative Officer
Pacific County

1216 West Robert Bush Drive
South Bend, WA 98586

Request for Proposals - U.S. EPA Brownfield Grant Application and Implementation Assistance

Dear Kathy:

We believe in shaping our communities through design. Great places don't just happen - they are born of
thoughtful vision and intelligent design. Our team is excited to do just that. to work with the Pacific County
Coalition on this exciting opportunity to secure and effectively utilize EPA Brownfield Grant fundine.

We're active members of the communities we serve. That's why at Stantec, we always dest

L LY
inmind We translate market potential into achievable visions with strong community v buy-in that lead to
full-scale implementation. We provide naticnally-recognized expertise combined Wlth localunderstanding and
experience inthe community to ensure you receive maximum henefit from these grants

Ourteam provides niche local design, land use planning, and public involvement expertise, We helieve we are the

best team to serve your needs on this project for many reasons, most critically:
h

ut expertise. Inthe past five years alone, our US West Grants Team
(hasedin Bellex ue) has assisted with more than 38 successful EPA Brownfield Grants totaling $8.3 million.
Nationally, we've implemented over 100 EPA and state brownfield grants including back-to-back National
Brownfield Renewal Economic Impact Award recipients.

» Weunderstand the County’s needs. Our staff has completed dozens of site investigation and cleanup,
planning. permitting, and restorative projects throughout the County over the past 15 vears, including
environmental assessnient and cleanup projects for Pacific County. Shoalwater Bay Tribe, Willapa Bay
Fisheries Enhancement Gr oup W atho ton Statc Parks and Recreation Commission, an

time to get rolling.

o Weabsorb the visk We so strongly believe in our f{bilityto etficiently assist the Pacific County Coalition in

securing this funding, that we are submitting a s cpropoesal for grant application assistance.

We look forward to partnering with the Pacific County Coalmon on this transformational project. Should vou
have any questionsr egarding this submittal. please contact us at your convenisnce,

- v
LT e
A
Mare sauze, PE Project Manager Chris Gdalt | Sendor Brownfield Cirant Spceiadis
ITIBONE S3rd Place, #2200 Bellevue WA 98004 IS0 NE 35rd Phice, 2200 Bollaviue WA 9x00:)
INGre, st Ze stantee.com chrisoodok ostimteccom
Divect: (4 ST M ohile: (12D st ranG Divect: 01200 2807300 N ik i) s 7ot




Board of Pacific County Commissioners Meetings are held the 2nd
P O Box 187 * 1216 W Robert Bush Dr * South Bend, WA and 4th Tuesday of each
98586 Phone 360/875.9337 * Fax 360/875.9335 month, beginning at 9 a.m.

REQUESTED MEETING DATE:

AGENDA REQUEST FORM 12/20/2016

TO BE COMPLETED BY CLERK OF THE BOARD / DEPUTY CLERK OF THE BOARD

Agendaltemi: 7
BOCC ACTION: APPROVED DENIED
D D Initial: Date:
[] sUBJECTTOADEQUATEBUDGETAPPROPRIATIONS
Review D Clerk of the Board
[] No ACTION TAKEN/WITHDRAWN [] oererrep TO:
D Risk Mgmt
] continuep TO DATE: TIME: [ tesel Required
[] orHer:
DISTRIBUTION LIST:

D RF D Assessor |:| DPW I:] NDC D Superior Court
e [] Auditor [] ema [] raccom D Treasurer
I:l SEA [ clerk [ Fair [] Prosecutor [J vesmgmt

[] civilservice [ Heatth [] soc [J wsuext.

I:l DCD |:| Juvenile |:| Sheriff |:| Other

AGENDA ITEM REQUEST

Please fill out in full or the request may be returned for more information. Also, please attach all pertinent documentation.

DEPARTMENT/OFFICE: Board of County Commissioners DIVISION (if applicable):
OFFICIAL NAME & TITLE: Marie Guernsey, Clerk of the Board PHONE / EXT:
SIGNATURE: : DATE: 12/14/2016

NARRATIVE OF REQUEST

RECOMMENDED MOTION (To Be Completed by the Clerk/Deputy Clerk of the Board)
Approve the appointment of as South District Court Judge, effective January 1, 2017

Revised 8/2015 Page 1
ExhibitAtoContract/Agreement/GrantReview Policy
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